Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

SELF STUSY REPORT

FOR

1¥ CYCLE OF ACCREDITATION

URAN EDUCATION SOCIETY'SCOLLEGE OF
MANAGEMENT AND TECHNOLOGY

URAN EDUCATION SOCIETY S COLLEGE OF MANAGEMENT AND
TECHNOLOGY, PALAK MAIDAN, URAN-BORI ROAD, URAN
400702
WWW.uescmt.com

Submitted To
NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

BANGALORE

February 2024

Page 1/96 01-09-2024 07:59:18



Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Uran Education Society’s College of Management and Technology is a college situated in Semi-urban
area of Uran Taluka, Navi Mumbai, established on 18th July 2008. It was started under the able
guidance and initiative taken by the then President late Umesh Pradhan along with his able team Mr.
Nagraj] Sheth and Mrs. Snehal Pradhan. In the academic year 2008-2009, the college introduced a three
years degree programme of B.Sc. (Information Technology) which is affiliated to the very Prestigious
University of Mumbai.

Subsequently three years degree programme of B.com was introduced in the academic year 2011-12 to
satiate the rising demand from learnersinterested in higher studiesin the subject of Commer ce.

The college has earned 1SO Certificate in 2022-23, 1SO 9001:2015 Quality Management

System,14001: 2015, The environmental Management System, 45001:2018 Occupational Health & safety
M anagement System.

Affiliating University: The Collegeis affiliated to University of Mumbai.
The affiliation isfiled on ayearly basis.
Year of Establishment: 18th July, 2008
Status of Affiliation: Yearly Affiliation
Type: B.Sc. IT Unaided

B.Com Unaided

Vision

To become a premier educational destination that strives to provide an environment conducive for
holistic development of ignited young minds and all related stakeholders.

Mission

Westriveto achieve:

¢ Academic excellence by providing enriching education coupled with industry-relevant courses
that meet the requirement of our learner’sdiversity.
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e Social excellence by instilling civic values, social consciousness and ethical behavioural practices
among learners.

e Environmental excellence by making strong commitment towards environment —friendly
practices and carbon neutrality.

e Holistic development of learners by providing them with a plethora of opportunities to explore
their known/hidden talents.

¢ Faculty excellence by making available all the necessary resour ces required by our teaching staff
for upgrading their professional and overall competencies as well as to achieve their desired

career goals.

e Administrative excellence by ensuring full automation of and transparency in the administrative
process aswell as enhancing skills of administrative and support staff.

¢ Resear ch excellence by developing resear ch culture among lear ners and faculty members.

e Community excellence by undertaking initiative for development of the local community.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength

¢ Dedicated and creative management.

Good infrastructure and large campus with the possibility of further expansion.

A commitment for professional and skill development of students through M OUs with training
organizations.

Active DLLE and NSS unit in social and other activities.

Student’s participation and involvement in the decision-making process.

Established Entrepreneur ship development cell.

A well —designed, green campuswith a variety of plantsand flowers.

Well —-developed computer Lab and Class rooms.

A largelibrary with alarge collection of reference books and periodicals.
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* Collegehasa CCTV setup and high security.

I nstitutional Weakness

¢ Studentsfrom lower socio-economic backgrounds— lesstech-savvy, etc.

Quality of entry level candidates-A large number of candidates are admitted with low passrates.

Lack of focus and attention towar dsresear ch activity.

No regular Principal

Unableto launch new cour ses dueto lack of Accreditation.

I nstitutional Opportunity
e Thereisan opportunity to bring in more cour ses and programme.

e Connectivity by train will lead to Urbanization and Industrialization leading to development of
job opportunitiesfor students.

* Need of strong alumni in order to arrange fundsfor development of the college.

e Motivating studentsfor competitive exams and higher studies

Institutional Challenge

¢ Changein mindset towar ds Resear ch and Development.

Availability of quality faculty interested in teaching.

Attracting more companiesfor placement.

Poor education background of the learners parentshasresulted in hindrance to study further or
pursuejobs.

Helping rural studentsto successfully cope up with Curriculum in English Medium.
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1.3 CRITERIA WISE SUMMARY

Curricular Aspects

Uran Education Society's College of Management and Technology works on the curricular aspects of an
institution, focusing on the relevance, flexibility, and effectiveness of the academic programs. Curriculum
design, implementation, and evaluation methods. Integration of skill development, research, and
interdisciplinary approaches within the curriculum.

The institution demonstrates a forward-thinking approach with a well-structured curriculum that integrates
industry trends, interdisciplinary elements, and skill development. This ensures a comprehensive and
contemporary learning experience, aligning with the highest educational standards.

The institution's curriculum is designed with adaptability, offering students choices for customization, enabling
them to align their academic pursuits with individual interests and career goals, and fostering a dynamic and
personalized learning experience.

The institution enhances its curriculum with contemporary elements, emphasizing research, innovation, and
industry relevance. This approach ensures students receive a comprehensive and up-to-date education,
preparing them for the evolving demands of their respective fields.

The ingtitution actively gathers and utilizes feedback from students, alumni, employers, and the community,
fostering continuous improvement. This inclusive approach ensures responsiveness to stakehol der expectations
and enhances the overall quality of education and institutional processes.

Teaching-learning and Evaluation

Uran Education Society's College of Management and Technology scrutinizes the quality of teaching-learning
processes and evaluation methods employed by the institution faculty's competence, teaching methodologies,
and the institution's support for continuous learning. The institution's commitment to high-quality education is
evident in its faculty's exceptional competence, innovative teaching methodologies, and a student-centric
approach. The faculty members, well-versed in their respective domains, employ diverse pedagogical
techniques that stimulate critical thinking and promote active learning.

The college prioritizes continuous professional development for its faculty, ensuring they stay abreast of the
latest advancements in their fields. This dedication to faculty enhancement contributes significantly to the
overall quality of teaching at the institution. Furthermore, Uran College of Management and Technology
employs robust evaluation methods that go beyond traditional assessments. The institution promotes a
comprehensive evaluation approach that includes project work, presentations, and practical demonstrations,
fostering a holistic understanding of subjects.

The student-centric approach ensures a supportive learning environment, with mentorship programs and
counseling services contributing to students overall development. Uran College of Management and
Technology excels in creating an engaging and effective teaching-learning process that prepares students for
real-world challenges. Theinstitution's commitment to excellence in education is underscored by its continuous
efforts to enhance teaching methodologies, ensuring a transformative and enriching learning experience for its
students.
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Resear ch, | nnovations and Extension

Uran Education Society's College of Management and Technology is committed to research, innovations, and
extension activities. Thisinvolves evaluating the quantity and quality of research outputs, initiatives to promote
innovation, and the extension programs that connect the institution with the community.

The ingtitution has fostered a vibrant research culture, with faculty engaged in cutting-edge research that
contributes to the academic and practical advancements in their respective fields. The college supports and
encouragesinterdisciplinary research initiatives, emphasizing collaboration and the application of knowledge to
real-world challenges.

Innovation is ingrained in the institution's ethos, with a commitment to cultivating a creative mindset among
students and faculty. The College of Management and Technology has implemented initiatives that promote
entrepreneurial thinking, ensuring students are equipped with the skills to navigate a rapidly evolving
professional landscape.

The college's extension activities exemplify its dedication to societal engagement and community devel opment.
Outreach programs, workshops, and seminars extend the institution's impact beyond its campus, fostering a
symbiotic relationship between academia and society.

Uran College of Management and Technology, through its robust research, innovation, and extension
endeavors, not only meets but exceeds the standards in these domains. The ingtitution's commitment to
advancing knowledge, fostering innovation, and contributing to community welfare positions it as a leader in
research and community engagement within the accreditation framework.

Infrastructure and L ear ning Resour ces

Uran Education Society's College of Management and Technology focuses on the adequacy and maintenance of
physical and academic infrastructure. Availability of classrooms, laboratories, libraries, and other essential
facilities, utilization of information and communication technology, accessihility.

showcasing a commitment to providing an environment conducive to holistic education. The institution boasts
state-of-the-art infrastructure, including well-equipped classrooms, modern laboratories, and cutting-edge
technology integration. The physical facilities are designed to enhance the overall learning experience,
promoting a dynamic and engaging academic environment.

The college's library is a hub of knowledge, featuring an extensive collection of books, journals, and digital
resources that cater to diverse academic disciplines. The Information and Communication Technology (ICT)
infrastructure is seamlessly integrated into academic and administrative processes, ensuring efficient and
effective operations.

Prioritizes sustainability in itsinfrastructure, incorporating eco-friendly practices and ensuring a green campus.
The commitment to accessibility is evident in the provision of facilities that cater to the needs of differently-
abled individuals, fostering inclusivity.

The institution's investment in learning resources extends beyond physical infrastructure to encompass virtual
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platforms and online databases, facilitating remote learning and research. Through its comprehensive approach
to infrastructure and learning resources.

Student Support and Progression

Uran Education Society's College of Management and Technology works on governance structure, leadership
gualities, management practices the decision-making processes, transparency, accountability, and the
involvement of stakeholders in the governance of the institution.

College shines in the Student Support and Progression criterion, reflecting a commitment to the holistic
development of its students as they pursue academic excellence. The institution places a strong emphasis on
creating a supportive and nurturing environment, offering a range of student-centric services that contribute to
their overall well-being.

Mentorship programs at the college provide students with personalized guidance, fostering a sense of belonging
and encouraging their academic and personal growth. Additionally, counseling services are readily available,
addressing the diverse needs of students and promoting mental health.

The college actively engages in initiatives to enhance students employability skills. Career guidance, skill
development programs, and industry interactions are seamlessly integrated into the educational experience,
preparing students for successful transitions into the professional world.

The ingtitution's commitment to inclusivity is evident in its efforts to create an environment that accommodates
diverse needs, ensuring equal opportunities for all. Through these comprehensive student support mechanisms,
Uran's College of Management and Technology not only meets the stringent NAAC standards but also fosters
an environment where students can thrive academically, personally, and professionally.

Governance, L eader ship and M anagement

Uran Education Society's College of Management and Technology stands as a model of effective Governance,
Leadership, and Management of the decision-making processes, transparency, accountability, and the
involvement of stakeholdersin the governance.

The ingtitution demonstrates a robust governance structure marked by transparency, accountability, and
stakeholder participation. Decision-making processes involve comprehensive deliberation, ensuring the active
involvement of faculty, administrative staff, and relevant stakeholders.

The leadership at the college exhibits a visionary approach, steering the institution towards continuous
improvement and adaptability in the face of changing educational landscapes. Strong administrative and
managerial practices arein place, fostering an environment of efficiency, innovation, and strategic planning.
The development contributes significantly to the institution's resilience and capacity for foresight.

The ingtitution's approach to governance, leadership, and management aligns with promoting a culture of

excellence and a commitment to the welfare of all stakeholders. The college serves as a beacon of ineffective
institutional governance, showcasing a dedication to shaping future leaders and fostering a conducive
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environment for academic and organizational success.

I nstitutional Values and Best Practices

Uran Education Society's College of Management and Technology excelsin upholding Institutional Values and
Best Practices, embodying a commitment to ethical standards, social responsibility, and a positive
organizational culture. Theinstitution instills a strong sense of integrity and ethical conduct among its academic
and administrative staff, fostering an environment of trust and accountability.

The college integrates values such as inclusivity, diversity, and environmental sustainability into its
organizational fabric. The institution actively promotes a culture of respect and fairness, ensuring an inclusive
atmosphere where individuals from diverse backgrounds feel valued and heard.

Best practices are institutionalized across various facets, from academic delivery to administrative processes.
The college systematically identifies and adopts innovative strategies that contribute to the overall enhancement
of educational quality.

By embodying these institutional values and best practices, Uran's College of Management and Technology

serves as a role model in promoting a positive ethical climate. This involves identifying unique approaches,
successful initiatives, and the institutionalization of effective practices.

Page 8/96 01-09-2024 07:59:19



Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name URAN EDUCATION SOCIETY'S COLLEGE OF
MANAGEMENT AND TECHNOLOGY

Address URAN EDUCATION SOCIETYS COLLEGE OF
MANAGEMENT AND TECHNOLOGY, PALAK
MAIDAN, URAN-BORI ROAD, URAN

City URAN NAVI MUMBAI

State Maharashtra

Pin 400702

Website WWW.Uescmt.com

Contactsfor Communication

Designation | Name Telephone with Moabile Fax Email
STD Code

Principal(in- | Minakshi 022-27224659 8108214659 - uessrcollege@gmai
charge) Vijayant |.com

Gupta
IQAC/CIQA Manali Yatish  022-27222228 8104638603 | - manalihaldankar.ue
coordinator Tambadkar scmt@gmail.com
Status of the Institution
Institution Status Self Financing
Typeof Institution
By Gender Co-education
By Shift Regular
Recognized Minority institution
If it isarecognized minroity institution No
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Establishment Details

State

University name

Document

Maharashtra

University of Mumbai

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

MANAGEMENT AND
TECHNOLOGY, PALAK
MAIDAN, URAN-BORI
ROAD, URAN

Statutory Recognition/Appr  Day,Month and Validity in Remarks
Regulatory oval detailsInstit | year(dd-mm- months
Authority ution/Department | yyyy)
programme
No contents
Recognitions
Is the College recognized by UGC as a College with | No
Potential for Excellence(CPE)?
Isthe College recognized for its performance by any | No
other governmental agency?
L ocation and Area of Campus
Campus Type Address L ocation* CampusAreain Built up Areain
Acres sg.mts.
Main campus URAN EDUCATION Semi-urban 4.181 525.8
area SOCIETY S COLLEGE OF

22 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pro Durationin  Entry Medium of | Sanctioned No.of
Leve gramme/Co | Months Qualificatio | Instruction | Strength Students
urse n Admitted
UG BSc,Technol 36 HSC with English 60 52
ogy,informati Math
on
Technology
UG BCom,Com | 36 HSC English 120 87
merce,Gener
al

Position Details of Faculty & Staff in the College

Teaching Faculty

Professor Associate Professor Assistant Professor

Male Female Others Total Mae Female Others Total Made Female Others Total
Sanctioned by the | O 0 5
UGC /University
State Government
Recruited 0 0 0 0 0 0 0 0 0 3 0 3
Y et to Recruit 0 0 2
Sanctioned by the | O 0 5
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 0 4 0 4
Y et to Recruit 0 0 1
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 7
/University State
Government
Recruited 1 5 0 6
Y et to Recruit 1
Sanctioned by the 0
Management/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 1
Management/Society or
Other Authorized
Bodies
Recruited 1 0 0 1
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 1 0 1
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 6 0 6
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 1 1 0 )

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State  From Other NRI Students @ Foreign Total
WhereCollege | Statesof India Students
is Located
UG Male 159 0 0 0 159
Femde ' 162 0 0 0 162
Others 0 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Mae 4 2 2 2
Female 3 3 2 2
Others 0O 0 0 0

ST Male 2 0 0 0
Female 1 1 0 0
Others 0O 0 0 0

OBC Mae 52 41 44 43
Female 57 52 38 33
Others 0O 0 0 0

Genera Male 67 54 a4 42
Female 60 46 39 38
Others 0O 0 0 0

Others Male 12 9 13 13
Female @ 22 15 8 13
Others 0O 0 0 0

Total 280 223 190 186

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary: Uran education society’ s College of Management
and Technology is an affiliated college to the
University of Mumbai. Being an affiliated college,
the College is ready to provide necessary support and
infrastructure for running multidisciplinary and inter-
disciplinary UG programmes as per the directives of
the University of Mumbai. At present, our college
offers programs in Commerce stream B.Com. And in
Science stream Information Technology.
Interdisciplinary learning has been actively promoted
by the University of Mumbai in accordance with the
National Education Policy's vision. The curriculum
has been suggested and interdisciplinary centers have
been established, allowing students to select courses
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from avariety of programs. The development of well-
rounded global citizens and high-quality education
are the goals of these programs. The University of
Mumbai's policy of offering multidisciplinary and
interdisciplinary courses as electives in its academic
programs has been followed by Uran Education
Society’s College of Management and Technology.
This gives students the greatest freedom in selecting
their elective courses. The collegeis aso actively
striving to put the National Education Policy's
recommendations into practice, adhering to the rules
established by the Maharashtra government and the
University of Mumbai.

2. Academic bank of credits (ABC): With the help of the "Academic Bank of Credits"
(ABC) system, the Indian government hopes to
guench students' thirst for knowledge nationwide
under the National Education Policy-2020. Thiswill
be accomplished by giving students the academic
freedom to choose and alter their educational paths,
connect disparate disciplines, and receive support.
Credit aims to facilitate students access to their
academic accounts, paving the way for seamless
student mobility between or within degree-granting
ingtitutions through formal credit recognition,
collection, and transfer and redemption systems. It
helps distributed and flexible learning. As per the
guidelines of the Mumbai University, our institute
has put initiatives to make students aware about ABC
(Academic Bank of Credits), Institute has taken
efforts to facilitate students with registration of Digi-
locker and creation of ABC id. In the year 2022-23
ABC ID of al the students was created and was
submitted to Mumbai University

3. Skill development: Collegeis providing various skill based programs
under University of Mumbai. The emphasisison
enhancing both technical and soft skillsreflects a
commitment to holistic education for providing
students various courses. The integration of industry
experts into classroom education and training is a
valuable approach to bridge the gap between
academia and real-world employment requirements.
By focusing on creating employability among
students, the college contributes to preparing the
youth for the evolving demands of the professional
landscape.

4. Appropriate integration of Indian Knowledge he integration of the Indian knowledge system
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system (teaching in Indian Language, culture, using
online course):

involves recognizing itsrich heritage in fields like
Ayurveda, yoga, and philosophy. Incorporating
traditional practices into modern education and
healthcare can foster a holistic approach to well-
being. Additionally, promoting research and
preserving indigenous knowledge can contribute to a
more inclusive and diverse global knowledge
landscape. In college, the integration of the Indian
knowledge system can be achieved through:
Encourage interdisciplinary approaches, alowing
students to connect traditional Indian knowledge.
Support research projects that explore and document
indigenous practices. Introduce yoga and wellness
programs as part of the college's extracurricular
activities, promoting physical and mental well-being.

5. Focus on Outcome based education (OBE):

It's commendable that the college has adopted
Outcome-Based Education (OBE) for its
undergraduate programs in Science and Commerce
stream. The emphasisis on aligning Program
Outcomes, Program Specific Outcomes, and Course
Outcomes with both regional and global requirements
indicates a comprehensive approach. The inclusion of
not just domain-specific skills but also afocus on
socia responsiveness, ethics, and entrepreneurial
skills reflects a holistic educational philosophy.
Collaboration with faculty members and stakeholders
in devel oping these outcomes ensures relevance and
responsiveness to industry and societal needs. This
commitment to awell-structured OBE framework
enhances the quality of education provided by the
college.

6. Distance education/online education:

The college provides various digital platformsfor
students during Covid-19 pandemic for providing
education, conducting classes, meetings and other
academic activitiesin colleges. Overcoming
geographical barriers through online classes and
enhancing ICT facilities demonstrate adaptability and
acommitment to providing uninterrupted education.
The focus on upgrading Wi-Fi bandwidth, procuring
computers and creating digital study materials aligns
such as creating Powerpoint presentations with the
evolving landscape of online education. These
initiatives not only address immediate challenges but
also contribute to the institution’ s preparedness for
the National Education Policy (NEP) by embracing
technol ogy-driven learning methodol ogies.
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Institutional Initiativesfor Electoral Literacy

S COLLEGE OF MANAGEMENT AND TECHNOLOGY

1. Whether Electoral Literacy Club (ELC) hasbeen | Yes
set up in the College?
2. Whether students’ co-ordinator and co-ordinating | Yes

faculty members are appointed by the College and
whether the EL Cs are functional ? Whether the ELCs
are representative in character?

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

Various electoral literacy programs have been
conducted by this club like- Seminars, camps and
awareness campaigns. A seminar on how to get
Election card for student was organized by this club.
Two Election drive were organed by the institute to
get the election formsfilled by the students who have
achieved the age of 18 yearsin collaboration with
Talati office Uran. Rigerous efforts were put by the
electoral club to register maximum students above
the age of 18 years.

4. Any socialy relevant projects/initiatives taken by
Collegein electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

Various programs regarding election awareness were
initiated like- Rangoli competition, poster making,
skit and many others on the theme of Voting
awareness.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
institutionalize mechanisms to register eligible
students as voters.

V oting awareness was quite less amongst the
students. Many students were neither having election
cards, nor they havefilled the election forms. By
conducting various drives the club has got the forms
of 59 students filled and submitted to the Talati
Office.
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Extended Profile

1 Students
1.1

Number of studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
279 223 190 186 214
File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2 Teachers
2.1

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 15

File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
8 8 8 8 8

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

14.71195

6.59696

6.13564

8.84036

12.72835
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Upload Supporting Document View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:
Response:

In order to ensure effective curriculum delivery through a well-planned and documented process,
the college follows some academic procedur es which are mentioned below:

e The Uran College of Management & Technology plans semester wise curriculum as per the
affiliated University (Mumbai University) to enrich the students knowledge.

e Offlineadmission process conducted for B.Sc. IT & B.Com programs, Induction program is
conducted by the college for all newly joined students.

e Faculty categorize the courses and plan the courses for Slow Learner and Advanced
L earner also focus on Timely completion of unit wise syllabus.

e Integration of student centric teaching learning methods such as Conducting Internal
exams, continuous evaluation, results declar ation, extra classes conduction, discussions.

e Use of prospective teaching learning to guide students core curriculum and help them to
make curricular decisions, use of ICT teaching tools to enhance effective teaching &
lear ning process.

e Organizing various curriculum related study tours, industrial visits, case study, seminar,
group discussions, Guest lectures.

e College runs the program for students to address & resolve the personal & curricular
related issues by allotting class wise class teachers, and assigned teachers who resolve the
issues or communicate with the principal to get the solutions.

e On the basis of curriculum preparation of departmental session plans, with tentative dates
Teacher ensures execution of timely completion of syllabus as per teaching plans,
conduction of Internal exams, exter nal exams, and student centric activitiesin the academic
year. Copy of teaching plans signed up by principal/Vice principal, IQAC, Student class
representative.

e Teachers prepare & maintain their curriculum workload, timetable and add the student
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centric activities in between the circular activity to empower students & all around
development of students.

¢ Faculty submit the syllabus completion report to IQAC head, which istimely monitored by
IQAC, Principal & CDC team.

* College prepares the academic calendar of every academic year which includes program,
internal exams, events conducted throughout the year, events such as Tree plantation, Fun
fairs, Sports weeks, Guest lectures etc. which is showcased on the website as well as on the
noticeboard to students knowledge.

¢ Academic teaching & learning process such as Experiential learning, Audio visual learning,
Experiential learning are used by teachers.

e Teachers maintain teaching plan, sesson plan as monitored & session by principal,
whatever changes or disturbance in schedule during the academic year intimate to the
authority & studentsin advance.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

1.2 Academic Flexibility
121

Number of Certificate/Value added cour ses offered and online courses of MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast five years)

Response: 12
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File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Value added programs with course
modules and outcomes

Institutional datain the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

Provide Links for any other relevant document to | View Document
support the claim (if any)

Other Upload Files

1 View Document

122

Percentage of students enrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 50.82

1.2.2.1 Number of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five

years
2022-23 2021-22 2020-21 2019-20 2018-19
185 145 0 95 130

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
1.3.1

I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum
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Response:
Response:

Institute integrates the cross cutting issues relevant to Gender, Environment and Sustainability,
Human Values and Professional Ethicsin the curriculum.

The Cross cutting issues of Gender includes Explore the disparities arising out of gender with
special reference to violence against women, Role and significance of women in palitics,
Constitutional and Legal Rights of Women, Constitutional and Legal Rights of Children.

Professional Ethics includes Ethics and pregudices in developing the individual, Introduction to
Business Ethics, Claims, Ethics in Business Communication, Defamation, Harassment, Cyber
Pornography, Criminal Justice in India and Implications on Cyber Crime, Monetary Penalties,
Civil Law of Jurisdiction in India, Foreign Judgementsin India, Abuse of Exclusion Clauses, L egal
Principleson Jurisdiction in the United State of America, L egidative and Other Innovative M oves
Against Cybersquatting, Works in Which Copyright Subsists and meaning of Copyright,
Copyright Ownership and Assignment, License of Copyright, Copyright Terms and Respect for
Foreign Works, Copyright Infringement, Remedies and Offences, Liability of 1SPsfor Copyright
Violation in the Cyber World: Legal Developments in the US, A Tug of War on the Concept of
‘Permanent Establishment’, Finding the PE in Cross Border E-Commerce, The Law of Double
Taxation Avoidance Agreements and Taxable Jurisdiction Over Non-Residents, Taxation Policies
in India: At a Glance, Certifying Authorities and Liability in the Event of Digital Signature
Compromise, Other Amendmentsin the Indian Evidence Act by thel T Act, Consumer Complaint,
Defect in Goods and Deficiency in Services, Jurisdiction and Implications on cyber Consumersin
India, Amendmentsin Indian I'T Act 2000.

The cross cutting issues on Human values includes Understand the multi-cultural diversity of
Indian society through its demographic composition, Fundamentals duties of Indian citizen,
Concept of Human Rights, The Universal declaration of Human Rights, Fundamentals Rightsin
the Constitution, Significance of Values, Human Rights issue in addressing Disaster, Rights of
Consumers, Equity Principle, Human Rights Principles, L ettersunder Right to Information (RTI)
Act.

TheEnvironment and sustainability includes I mportance of Environmental Studies-Developmental
Context, Environment as a Natural Capital and Quality of Human Life, Environmental
Degradation- causes and impact on human life, Sustainable development- concept and
components, Poverty and Environment, Concept of Disaster & general effects of Disasters on
human life, Sustainability Principle, Man and Environment Relationship, Natural Resources,
Resour ce Conservation, Resource Utilization and Sustainable Development, Human Population
and Environment, Environment and Human Health, Human Development Index(HDI), Effects of
Solid Waste-Pollution, Health Hazards, Environmental Impacts, Sustainable Agricultural
Practices, Sustainable Industrial Practices, New Tourism Policy of India, EIA-Environment
Protection Acts, Toxins, Equipment Disposal, Carbon Footprint, RoHS, Basel Convention, Process
Reengineering with Green in Mind, Analysing the Global Impact of Local Actions, Going
Paperless, Recycling, Social M ovements and Greenpeace.

Along with different courses students had also participated in various activities like Tree

Page 24/96 01-09-2024 07:59:19



Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

issues.

Plantation, Rashtriya Ekta Diwas, Constitutional
International Women'’s day, Beach Cleaning, Campus Cleaning related with the cross-cutting

Day, lecture on women related laws,

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

132

completed academic year)

Response: 60.93

Per centage of students undertaking project work/field work/ internships (Data for the latest

Response: 170

1.3.2.1 Number of students undertaking project work/field work / inter nships

File Description

Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

1.4 Feedback System

141

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on
the feedback is made available on institutional website

Response: A. Feedback collected, analysed, action taken& communicated to the relevant bodies and
feedback hosted on the institutional website
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File Description Document

Feedback analysis report submitted to appropriate  View Document
bodies

At least 4 filled-in feedback form from different View Document
stake holders like Students, Teachers, Employers,

Alumni etc.
Action taken report on the feedback analysis View Document
Link of institution’ s website where View Document

comprehensive feedback, its analytics and action
taken report are hosted

Provide Links for any other relevant document to = View Document
support the claim (if any)
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

211

Enrolment percentage

Response: 46.22
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)
2022-23 2021-22 2020-21 2019-20 2018-19
127 91 65 63 70
2.1.1.2 Number of sanctioned seatsyear wise during last five years
2022-23 2021-22 2020-21 2019-20 2018-19
180 180 180 180 180
File Description Document

Institutional datain the prescribed format

View Document

endorsed by the competent authority

Final admission list as published by the HEI and

View Document

for first year’s students only.

Document related to sanction of intake from
affiliating University/ Government/statutory body

View Document

support the claim (if any)

Provide Links for any other relevant document to

View Document

212

Response: 36.59

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation
policy for the first year admission during the last five years

Page 27/96
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2022-23

2021-22

2020-21

2019-20

2018-19

65

49

38

33

40

2.1.2.2 Number of seatsearmarked for reserved category asper GOI/ State Govt rule year wise
duringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
111 111 141 141 111
File Description Document

Institutional datain the prescribed format

View Document

Final admission list indicating the category as
published by the HEI and endorsed by the
competent authority.

View Document

Copy of communication issued by state govt. or
Central Government indicating the reserved
categories(SC,ST,0BC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in
English to be provided as applicable)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

2.2 Student Teacher Ratio

221

Response: 34.88

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

2.3 Teaching- L earning Process

231
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including online resour cesfor effective teaching and learning process
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Response:
Response:

Teaching-learning methods are pivotal aspects of the education system, with a growing emphasis
on student-centric approaches designed to enhance the overall learning experience. The primary
objective of these methods is to foster a deeper understanding of subjects and to equip students
with practical knowledge and skills. Three key student-centric methods include Experimental
L ear ning, Participative L earning, and Problem-Solving M ethods.

Experimental Learning is a dynamic approach that integrates practical experiences into the
educational process. Thisinvolves activitiessuch asindustrial visitsand field trips. In our institute,
departments or ganize these visits to expose students to real-world work environments, providing
insights into industry practices. These experiences serve a dual purpose — helping students make
informed decisions about their educational and career pathswhile also facilitating the development
of practical skills. By interacting with industry expertsand witnessing the application of theor etical
knowledge in real-world scenarios, students gain a holistic under standing of their subjects.

Participative L earning encourages active engagement through seminars, group discussions, and
debates. These interactive platforms, organized by departments, enable students to learn from
expertsin specific fields. Seminars offer a focused exploration of particular subjects, while group
discussions showcase students analytical abilities as they share their perspectives on given topics.
Debates, on the other hand, contribute to confidence-building, sharpen critical thinking, and
encour age articulate expression of thoughts. Active participation in classroom discussions further
enrichesthelearning experience, fostering a collabor ative and engaging academic environment.

Problem-Solving M ethods form another integral part of student-centric approaches. Thisinvolves
working on case studies and projects, allowing students to delve deeper into subjects and develop
critical problem-solving skills. The case study method promotes logical thinking by presenting
students with real-life scenarios that require analysis and solution development. Projects, on the
other hand, offer students the autonomy to choose problems they want to solve, encouraging
independent thinking and solution-oriented approaches. The inclusion of practical components
within projects, such as hands-on experimentsor fieldwork, enhancesthe application of theor etical
knowledge and prepar es studentsfor real-world challenges.

Incorporating modern technology into teaching-learning processes further amplifies the
effectiveness of student-centric methods. Information and Communication Technology (ICT) play
a crucial role in this regard. Classrooms equipped with LCDs and projectors create interactive
learning spaces, facilitating visual aids and multimedia presentations. Computer laboratories
provide students with the resources to conduct in-depth research on case studies and projects,
fostering technological literacy and independent lear ning.

E-Learning platforms, exemplified by tools like Moodle, offer secure and integrated systems for
personalized lear ning. These platforms empower teachers and studentsto create tailored learning
environments, promoting flexibility and accessibility. Additionally, applications like Zoom
facilitate online lectures and seminars, enabling distance learning and accommodating diverse
lear ning styles.
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In conclusion, student-centric methods, including Experimental L earning, Participative Learning,
and Problem-Solving Methods, contribute significantly to a comprehensive and enriching
educational experience. By blending theoretical knowledge with practical applications and
lever aging moder n technology, educational institutions can create dynamic lear ning environments
that prepare studentsfor the complexities of the contemporary world.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

2.4 Teacher Profileand Quality
24.1

Per centage of full-time teachersagainst sanctioned postsduring the last five years

Response: 80

2.4.1.1 Number of sanctioned postsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
10 10 10 10 10

File Description Document

Sanction letters indicating number of posts View Document

sanctioned by the competent authority (including
Management sanctioned posts)

Provide Links for any other relevant document to = View Document
support the claim (if any)

242

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

Response: 25

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
during thelast fiveyears
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2022-23 2021-22 2020-21 2019-20 2018-19
1 0 2 3 4
File Description Document

academic year.

List of faculties having Ph. D./ D.Sc. / D.Litt./
L.L.D along with particulars of degree awarding
university, subject and the year of award per

View Document

Institution data in the prescribed format

View Document

Copiesof Ph.D./D.Sc/ D.Litt./ L.L.D awareded by
UGC recognized universities

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

2.5 Evaluation Process and Reforms

251

Response:

Response:

e Grievances handling mechanism

Mechanism of internal/ exter nal assessment istransparent and the grievance redressal system is
time- bound and efficient

is completely transparent. All

members of the

Examination Committee, teaching faculty and non-teaching staff take efforts for smooth
conduction of examination.

College always follows the rules of the Internal/External Examination of University of
Mumbai. The internal evaluation is carried out as per guidelines of the University of
Mumbai.

Internal examination test schedulesar e prepared and communicated to studentsin advance.
For proper conduction of the test, two invigilators are assigned in the room and evaluation
of answer sheetsis done by concerned subject teacherswithin three working days.

Internal examination grievances are cleared by showing the corrected answer sheet to
students.

Rules of entry and exit in the exam hall are obeyed strictly so no point of grievance in this
domain.
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e Final Semester marks are uploaded to the university portal by concerned subject teachers.
This system of evaluation includes a variety of test-types such as class tests, presentations,
assignments, projects, viva-voice, etc. Teachersinform the students about the pattern of the
internal examinationswell in advance.

e Practicals are conducted regularly and according to a well-planned and properly
communicated schedule. All prescribed practicals are conducted and the students are given
sufficient training in carrying them out. Thus, studentsare prepared to perform well in the
practical examinations.

e Term-end examinations are held at the end of the first term. Term-wise syllabus as
prescribed by the affiliating univer sity, is completed in each term.

e The Internal examinations are conducted following the same mode as the final
examinations. The college internal assessment of both the streams to maintain unifor mity
and transparency.

e Each faculty doesfair evaluation as per university norms. After the evaluation process, the
moder ation processisdone as per university norms.

e All the ATKT and Regular Exams will be conducted as per the Time Period given by the
Mumbai University. Time Table for each exam is prepared well in advance and
communicated to the students prior on their respective WhatsApp group and displayed on
the Notice board.

e A proper seating plan isfollowed for examination and it isdisplayed on the black board.

¢ Question Papersfor the examination will be prepared by the concerned subject teachersin
2 sets. One set of question papers will be chosen by the Examination Chairman after the
verification and Proofreading isdone.

¢ The College examination committeeitself looks after the complaintsor grievancesrelated to
internal tests and semester end examinations. The students have the freedom to use the
complaint box to put in the note of dissatisfaction with the examination mechanism. Thel/c
principal and faculty keep an eye on the overall procedure by conducting the periodical
meeting with the examination committee.

e For External Examination the evaluation work is done by the college examination
committee. Students who are unhappy with their grades can request a photocopy of the
answer sheet for therelevant subject after theresults are announced.

e After the results are announced, the student may fill out the necessary paperwork and
submit it along with the university coststo request a rechecking or revaluation.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

2.6 Student Performance and L ear ning Outcomes
26.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:
Response:

Uran Education Society’s College of Management and Technology follows the outcome based
education as per the guidance of UGC. The IQAC guidesthe entire process of designing PO, PSO
and CO. In order to abide by the objectives of Outcome Based Education, the Program Outcome,
Program Specific Outcome and Course Outcome offered by an institute are framed with
consultation of all the faculty members and stakeholders. The affiliating university also defines
certain POs and COsfor certain programs. The Institute defines a particular outcome taking the
graduation attributesinto consideration.

The Course Outcome shows the knowledge and practicality students will acquire at the end of a
particular course. The COs are carefully designed as per the programs being offered. The course
outcomes are prepared at the start of a semester and also uploaded on the college website. The
subject teacher also maintainsthe teaching plan helpful to attain a specific cour se outcome.

The first three lectures are specifically meant to deliver the Program Outcome and Course
outcome to the students. Similarly, the Program Outcome imbibes an overall knowledge with all
aspectsrelated to a program. The Program Outcomes are prepared by the Head of Departments
and are also delivered to the learners. Every faculty member under stands the concept of Outcome
based education and triesto keep with the same.

Program Outcomes and Course Outcomes are communicated to students and teachers in the
following ways:

I. soft copy of the syllabusand POs & COsar e uploaded on the College Website: In the department
page www.uescmt.com

ii. Hard copies of syllabus and lear ning outcomes ar e available in department filesfor reference of
teachersand students.

lii. The students are made aware of the syllabus and other learning outcomes at the time of the
Induction programme conducted at the beginning of the college.
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iv. Theimportance of POs and COs are communicated to teachersin the department meetings by
the Head of Departments at the starting of each semester. At the beginning of course studentsare
made awar e of that cour se by the cour seteachers.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
2.6.2

Attainment of POs and COs are evaluated.

Explain with evidencein a maximum of 500 wor ds
Response:

Response:

Method of assessment of CO

The assessment methodology used for calculating CO Attainment is Internal Evaluation and
External Evaluation.

Internal Evaluation includes Evaluation of test, average attendance, active learning internal/lab,
active learning external; obtained marks are converted in percentage, 50 % of this added to 50%
of External Evaluation.

External Evaluation includes Evaluation of Semester/year end examination, obtained marks are
converted in percentage; 50% of this added with 50% of Internal Evaluation which is CO
attainment of Individual Student. Total number of students above 60% is divided with total
number of students attended, termed as CO attainment.

M ethod of assessment of POS/PSOs

The assessment methodology used for calculating PO Attainment is Direct Evaluation and I ndirect
Evaluation. Direct Evaluation indicates an average of all course CO attainment under program
converted to 50%. Indirect Evaluation consider s Student exit survey, placement and progression to
higher education is assessed, further converted to 50%. 50% of Direct Evaluation is added with
50% of indirect evaluation and calculated as PO, PSO attainment. The Head of the Departments
communicates the Program Outcome to the students and Course outcomes are delivered to the
students by a respective teacher dealing in a subject. The sameisdelivered to the studentsin their
initial 3 lectures. The students are made awar e of the outcome they will achieve after attainment of
a particular course.
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Survey of Alumni

The alumni survey is an important assessment tool to identify the following important factors:
Indirect once a year The level of conformity of the curriculum with the expected abilities of the
pupil in industrial sectors. Thelevel of achievement of the specified program goal.

Employer surveys will determine whether the knowledge, skills and attitudes learned from this
educational institution meet their expectations.

The purpose of the student exit survey isto find out several factorsonce a year to shape the future
strategy. To understand the impact of education, they understand strengths and weaknesses of
various value-added cour ses and pre-practice training.

File Description Document

View Document

Upload Additional information

Provide Link for Additional information View Document

2.6.3
Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 91.95

2.6.3.1 Number of final year students who passed the univer sity examination year wise during the
last five years

2022-23

2021-22

2020-21

2019-20

2018-19

51

59

61

62

64

2.6.3.2 Number of final year studentswho appeared for the univer sity examination year -wise

during thelast fiveyears

2022-23

2021-22

2020-21

2019-20

2018-19

62

63

61

62

75
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File Description Document

Institutional datain the prescribed format View Document

Certified report from Controller Examination of the | View Document
affiliating university indicating pass percentage of
students of the final year (final semester) eligible

for the degree programwise / year-wise.

Annual report of controller of Examinations(COE) = View Document
highlighting the pass percentage of final year
students

Provide Links for any other relevant document to = View Document
support the claim (if any)

2.7 Student Satisfaction Survey
2.7.1

Online student satisfaction survey regarding teaching lear ning process

Response: 3.91

File Description Document

Upload database of all studentson roll asper data = View Document
template
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research
311

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

Response: 1.05

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
1.05 0 0 0 0

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem
3.21

Institution has created an ecosystem for innovations, I ndian Knowledge System (1K S),including
awareness about | PR, establishment of PR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:
Response:

The institution continuously strives to create habits of creative thinking in students and staff to
meet the current global demands and expectations. It provides an active environment for
promoting innovation and incubation. All necessary facilities are provided and students are
provided with guidance lectures. Students ar e encour aged to actively participate in the application
of technology to meet social needs. Necessary support is provided for documentation, publication
of scientific worksand also to obtain patents.

Informative meetings, workshops, seminars and guest lectures are organized on the subject of
entrepreneurship. Students are offered the opportunity to interact directly with talented and
experienced entrepreneurs in their field. Product service Training raises awareness of product
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mar keting.

Indian Knowledge System (IK'S) is an innovative cell established on 27th June, 2022 to promote
interdisciplinary research on every aspect of IKS. Awareness program was organized for students
such as Yoga and Meditation to relieve stress during day to day life. Yoga poses, pranayama, and
meditation aretaught to studentsfor relieving their stress.

Thelntellectual Property Right cell of the college plays an important roleto fulfill the commitment
towardsthe institution constituted on 20th June, 2022. |1PR provides an encour aging environment
to the faculty, staff members and students for creation of intellectual property. Every year one
awar eness programme related to | PR isorganized by the PR committee.

Incubation Cell was established in 2018 used to encourage and inspire students and faculty
members to develop their ideas with industrial standards and reputed institutions around the
world and help them to realize their potential. The purpose of the incubator isto help students
transform their ideas into technical innovations. Students are provided with tools to build useful
prototypes to advance agriculture and rural development. Financial assistance is provided for
large and small research projects. Workshops are organized on emerging trends in technology.
Students are encour aged to gain practical experience and better industry exposure. Entrepreneurs
Fair is organized every year in college for students to arrange stalls such as food, clothes,
stationeries etc.

Every year students are benefited through various workshops, seminars, guest lectures conducted
on IPR and Entrepreneurship. Product service Training is provided for creating awareness on
marketing the products.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
322

Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 18

3.2.2.1 Total number of workshops/seminar /confer ences including programs conducted on
Resear ch M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise during
last five years
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2022-23 2021-22 2020-21 2019-20 2018-19
5 3 0 5 5
File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

3.3 Research Publications and Awards

331

Number of research paperspublished per teacher in the Journals notified on UGC carelist during

thelast fiveyears

Response: 0

3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wise during the

last five years

2022-23 2021-22 2020-21 2019-20 2018-19
0 0 0 0 0
File Description Document

Link to the uploaded papers, the first page/full
paper(with author and affiliation details)on the
institutional website

View Document

Link to re-directing to journal source-cite website
in case of digital journals

View Document

Links to the papers published in journalslisted in
UGC CARE list or

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

332
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Response: 0.8

Number of books and chaptersin edited volumes/books published and papers published in
national/ inter national conference proceedings per teacher during last five years

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during last five years

2022-23 2021-22 2020-21 2019-20 2018-19
12 0 0 0 0
File Description Document

List of chapter/book along with the links
redirecting to the source website

View Document

Institutional datain the prescribed format

View Document

Copy of the Cover page, content page and first

View Document

page of the publication indicating ISBN number
and year of publication for books/chapters

Provide Links for any other relevant document to = View Document
support the claim (if any)

3.4 Extension Activities

34.1

Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during thelast five years.

Response:

Response:

Extension activity helps studentsto provide social awar eness by conducting various activities.
Extension activities give opportunities to learn more social services. We have conducted various
activities like, Road Safety, Distribution of Essentials to underprivileged children’s, Plastic Free
Campaign, Self Defense, tree plantation, Water Conservation, Survey on Women's Status, Beti

Bachao, Beti Padhao, hygiene related seminars, Gender Equality.

Theactivitieshelp to make people awar e of variousthingslike, Road safety awar enessisimportant
because it helps reduce the number of injuriesand accidents on our roads.

Page 40/96 01-09-2024 07:59:19


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/3.3.2_1707467533_10688.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/3.3.2_1707120248_10688.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/3.3.2_1707292707_10688.pdf
https://uescmt.com/books/

Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

The problems faced by underprivileged children. This helps students to understand their role
towar ds society.

Plastic pollution has a significant impact on the environment and life. To spread awar eness about
reduction of use of plastic. Importance of Ayurveda, and to utilizeit in our life.

Sharing of knowledge with others through various means. Necessity for forest conservation and
tree plantation.

The seminars on self-defense help to guide women and girls to know more techniques for self-
defense and safeguard themselves against violence.

The activities like tree plantation helps to make people know how tree plantation helps in
protecting earth and itsresour ces.

The programs on water conservation where Students wer e taught about how water is important
for our life, What problems the entire earth can face due to unavailability of water, And also how
to save water.

Women survey where students collected information such as education level, family income,
structure of family etc.

Street play on Solar energy where our students pass the message to the local community how they
can implement solar panels and the benefits of it.

Women and girls need to have an equal excessto their rightsincluding theright to survival and a
safe environment.

The programs on Gender equality program wer e conducted to aware

everyone about the necessity of gender equality. Thereisaneed for girl children and their rightsto
work in society. Everyone should get equal rights.

Thisisto spread messages about girl children and women empower ment in our society aswell asto
give them equal opportunity in education and other sectors also.

The seminar on personal hygieneto guide girlsabout their personal hygiene and health.
The competitions on gender equality wer e students lear ned about necessity
of gender equality. Also girls and boys have equal Rights on the society. Improving equality for

girls and women can reduce the amount of violence. The seminars on the importance of ICT tools
arevery useful for teachersto get information about varioustools and techniques.
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To implement all those techniquesin teaching which helpsto explain topicsin an easy way.
Thisfacilitatesteachersto do their work by using technology and get benefits of more features.

These various extension activities help to educate students, and peoples about various topics that
areimportant to understand by the society.

By participating and conducting a different awareness program which helps students to
under stand various problemsrunning in our society and how to work on those problems.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
34.2

Awar ds and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:
Response:

Extension activity helps to facilitating the transfer of knowledge, skills, and resources to the
community. It helps to build relationship between our institution, other organizations and
community.

To accomplish this we have conducted Extension programs creates social awar eness amongst the
students. It provides opportunities for students to work with people and to create an awareness
and knowledge of social realities. We have conducted various activities like, Distribution of food to
under privileged children’s.

To understand problems faced by peoples we have visited Adiwasi pada were snacks and sweets
distribution done by our students. This helps studentsto understand their role towar ds society.

A health checkup camp is organized to provide medical services, to promote health awar eness, for
community well-being and to provide essential healthcar e servicesto peoples.

We have arranged blood donation camp to encourage peoples about their responsibility and
solidarity within a community. To awar e peoples to donate blood for needy patientsand in certain
emer gencies.

Our students had participated for beach cleaning to encour age communities contributeto the well-
being of coastal ecosystem, and protect marine life. Thisis an essential activity to protect marine

Page 42/96 01-09-2024 07:59:19


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/3.4.1_1706859308_10688.pdf
https://uescmt.com/metric-3-4-1/

Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY
life and ensur e a safe and clean environment.

We have conducted seminars and competitions in collaboration with post office to facilitate
services of post office.

We have conducted Voter registration drive, to make voter registration process simple, to facilitate
theregistration of eigibleindividuals. Also celebrated National Voters Day, and conducted Voters
Awareness Ralley to encourage people’'s for registration of eligible individuals to vote in an
upcoming election, to encourage peoples that they have the opportunities to participate in the
democr atic process.

The lecture on value education helps students to under stand importance of instilling core valuesin
individuals and society. This helps to discuss the significance of value education and its impact on
individuals and society.

To awar e peoples about importance of equality within thereligion and to promote positive change
within religious communities.

The celebration of constitution day to understand importance for fostering awareness, upholding
theruleof law, it acknowledgesthework of framersof the constitution and the historical context in
which the document was created.

The activity like poshan maah celebration were conducted to address malnutrition issues and
promote a healthier society.

Our institution received awards and appreciation for activities like Distribution of food, Blood
donation camp, seminar and activities with Post office, and Beach cleaning from different NGO’s
and Government Bodies.

We have distributed food to underprivileged children’sin collaboration with Women of Wisdom,
Educational & Social Trust for six days. This Non- Governmental organization awarded our
institute with appreciation certificate.

For conducting Blood donation camp in collaboration with terna blood centre, The Lion’s Club of
Uran and Terna blood centre awarded our college with certificate of appreciation and recognition
of selfless service for blood donation.

The department of posts awarded us with Excellence certificate for conducting letter writing
competition and seminar with post office.

The beach cleaning activity were conducted at Pirwadi beach the Jay foundation awarded us with
certificate for exceptional service, effortsand continuous support.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
34.3

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

Response: 27

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the
last five years

2022-23 2021-22 2020-21 2019-20 2018-19
09 05 11 00 02
File Description Document

Photographs and any other supporting document of | View Document
relevance should have proper captions and dates.

Institutional datain the prescribed format View Document

Detailed report for each extension and outreach View Document
program to be made available, with specific
mention of number of students participated and the
details of the collaborating agency

Provide Links for any other relevant document to = View Document
support the claim (if any)

3.5 Collaboration
351

Number of functional MoUs/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last
five years.

Response: 13
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File Description

Document

Summary of the functional
MoUg/linkage/collaboration indicating start date,
end date, nature of collaboration etc.

View Document

List of year wise activities and exchange should be
provided

View Document

List and Copies of documents indicating the
functional MoUg/linkage/collaborations activity-
wise and year-wise

View Document

Institutional data in the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:
Response:

Uran Education Society’s College of Management and Technology was started in the academic
year 2008-2009. The college introduced a three year degree programme of B.Sc. (Information
Technology) which is affiliated to the University of Mumbai.

Subsequently, three years degree programme of B.Com. Was introduced in the academic year
2011-12 to satiate the rising demand from learners interested in higher studies in the subject of
Commerce.

The college has adequate physical infrastructure which includesICT enabled Classrooms with the
area of 70.752 sq. meters and capacity of 80 students each to conduct lectures with all teaching
facilities available in Classrooms. The staffroom has an area of 22.82 sgq. meters and 70.752 sq.
meters. We have a computer laboratory of 70.752 sq. meters with the capacity of 40 students to
conduct practical sessions for students. Along with this the college has physical facilities like a
Library in 82.76 sq. meters which has a large set of books for teachers and students reference.
Washroomsin 21 sq. meters for girls and boys, Ladies Common room in 9 sq. meters which has
sanitary napkin vending machine for women'’s personal hygiene, Corridor in 282.72 sgq. meters,
Canteen in 85.10 sq. meters, and Auditorium in 122.46 sq. meter swith the capacity of 110 students
to conduct various seminars and programs, parking area in 1233.75 sg. meters to allow space for
parking vehicles, server room in 16.38 sg. meters to monitor all ICT tools implemented in office,
principal’s cabin, computer laboratory and classrooms, Entrancein 170.80 sq. meters, Exam room
in 12.40 sg. meters, Principals cabin & officein 70.752 sq. metersfor administrative work.

We have a facility of First Aid Box to treat injuriesthat occur to students, teachers, non-teaching
staff etc. in college campus. The notice board to display notices regar ding exams, events etc.

Thecollege has|CT infrastructurewhich includestoolslike Biometric, Internet Connectivity, Web
Camera, Printer and CCTV Surveillance which helpsto use technology for smooth working of an
organization. These ICT tools are implemented in different working areas of the infrastructure
like, class rooms with LCD, Projector, CCTV Camera etc. Computer laboratory with LAN
connection, CCTV Camera, Projector etc.
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Office with computers, printers, scanner and Cash counting machine.
Examination room with printer, scanner, CCTV camera, web camer a etc.

We also have sports facilities for students like, Playground and Volleyball Court with the area of
2232.60 sg. meters. We have different sports materials available for students.

The college has a facilitated platform for students to conduct various cultural activities. The
various traditional programs are conducted in saraswati mandap which has an area of 511.33 sq.
meter s and capacity of 500 people.

The big stage has an area of 189.10 sq. meters. And a seating area with the capacity of 1000 and
mor e people to conduct annual programs.

Our college has the infrastructure for these various facilities like physical facilities, ICT tools
facilities, sportsand cultural facilitieswhich facilitates our studentsfor better education, for offices
to reduce the manual work and usevarious|CT toolsfor their administrative work.

The teachers can use these facilities for efficient teaching and other work like to maintain records
of lecturesand students.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
4.1.2

Percentage of expenditure for infrastructure development and augmentation excluding salary during
thelast five years

Response: 35.62

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19

3.85 0 0 13.10 0.51

Page 47/96 01-09-2024 07:59:20


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/4.1.1_1707121667_10688.pdf
https://uescmt.com/metric-4-1-1/

Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

File Description Document

Institutional datain the prescribed format View Document

Audited income and expenditure statement of the | View Document
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure
augmentation should be clearly highlighted)

Provide Links for any other relevant document to = View Document
support the claim (if any)

4.2 Library asa L earning Resource
421

Library is automated with digital facilitiesusing I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journalsare made. Thelibrary isoptimally used by the
faculty and students

Response:
Response:

The center of any educational institution isitslibrary. A library is an establishment that provides
information to the public. The college library encourages students to acquire, assess, and identify
knowledge aswell asto

acquaint oneself with current trendsin knowledge in order to pursue higher education and acquire
new skills.

For students, the collegelibrary serves as akind of workshop. Not all students, whether wealthy or
poor, are able to afford to buy all of the reading materials they need to meet their educational
requirements. Librariestherefore serveavery important role here.

It is crucial for the institution to use its own resources to meet the information demands of each
and every one of itsstudents. UES College Library hasabook collection of 3984 plus E-Booksand
9 different Language News paper s (English Language-03, Marathi Language-05 , Hindi L anguage-
01).Every working day, the student can use the library. Among the study materials,
storybooks,novels,competitive books, journals, and magazines are available for students and
teachers. Every year thereisacheck of all booksin stock. At the start of every year, we areissuing
library cardsto all students, and information about these cards can befilled out in the Beedu App.
Thetotal built - up area of thelibrary is 85.56 sg.mtrs.

While the majority of the volumes in the library can be checked out by teachers or students,
certain works are only maintained there for reference.On account of the "Vachan Prerna Din"
book exhibition program conducted by thelibrary to create reading habits among the students.
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Library Services

Services Provided by thelibrary are:

Visitors books for Students As well as for Teachers, which is useful to count Footfalls of
students as well asteachers.

Newspapers are also available for both teachersand students.

Previous exam papers are available for student reference.

BEEDU-CONNECT Software were installed in the library in the year 2018.This beedu
Software is very helpful to students to find required books. At present the nature of
Automation is partial and the softwaresversion isBCESLM 2.0.

BEEDU-CONNECT isatrusted ERP platform to fix institute management problems and connect
educators and students together. It brings partial automation, reduces the paperwork and helps
you to focus on increasing quality and productivity.

BEEDU-CONNECT is a simple, powerful and adoptable tool on handheld devices to overcome
challenges faced by institutes.

Description of Library with,

° Nameof ILM S Software : BEEDU-CONNECT ERP Solution Library Management.
° Nature of Automation : Partially

°Version: BCESLM 2.0.

°Year of Automation : 2018

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

4.3 1T Infrastructure
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4.3.1

Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:

Response:

Uran Education Society’s College of Management and Technology provides excellent I T facilities
to the students and the faculty. All computers are connected in LAN. LAN and Network
connections are effectively monitored by the IT Incharge. The institute provides access to
computersto both the faculty members and the students for academic projects, practical sessions
and learning.

IT Service Management

The IT service management is done by IT Incharge who manages the institute I T infrastructure
and deploys the e-resources campus-wide. All the systems in the campus are connected through
L AN with high-speed inter net to serve the computing needs of usersto facilitate teaching, learning

resear ch and administration.

Theinstitute hasalways prioritized upgrading I T equipment. Regular updating isdonein facilities
at institute level aswell as department level. The description of the sameis provided below.

Wi-Fi & Internet Connection

Theinstitute updates the internet connection and as of now, the available inter net bandwidth is 70
MBPS provided by 1-ON broadband. The computers from different blocks are inter-connected
with LAN through switches.

No. of Systems and their Configuration

Theinstitute hasatotal of 57 computersfor studentsaswell asfaculty memberswith the following
configuration: Processor i5and i7, 8GB RAM, 1 TB Hard Disk, 2.5.10 GHz CPU Speed.

Firewall/Security
Theinstitute uses Antivirus named Quick Heal for protecting systems from getting damaged.
Networking Peripheral

The ingtitute has a networking switch provided by an unmanaged DLINK switch to connect all
computersin LAN.
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Licensed Software's

Institute has various softwares needed for academic purposes which includes Oracle, apart from
basic softwar e like Microsoft Office, Tally etc.

Version of OS

The institute has Windows Operating System 10 and also works with open-source operating
systemslike Android and other softwar e tools such as Cisco packet tracer, Python, R.

I/O Devices

The institute purchases printers as per the requirements given by the departments. The institute
has 1 colour inkjet printer & 2 LaserJet printers.

LCD Projectors

Upgrading of IT is seen in teaching learning process as OHPs in the institute have been
inter mittently replaced by L CD.

Online Seminars

The institute has paid versions of Zoom via which the online seminars and workshops are
conducted. Every student and faculty are given alink or meeting | D and password.

ERP System

Theinstitute has a process of automating all its manual work viathe BEEDU ERP System. ERP is
effectively used as a L earning Management System by the faculty members and the students for
the learning process. For all the faculty members and the students, a unique ERP ID iscreated in
the college domain.

E-Services

Google Classroom is used for teaching the learning process. Class notes and assignments are
uploaded in Google Classroom. Training programmes ar e conducted to upgrade the programming
skills of students. Whatsapp groups of students are created to communicate with faculty members
for academic purposes.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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4.3.2

Response: 9.3

Student — Computer ratio (Data for the latest completed academic year)

year:

Response: 30

4.3.2.1 Number of computersavailable for students usage during the latest completed academic

File Description

Document

Purchased Bills/Copies highlighting the number of
computers purchased

View Document

usage.

Extracts stock register/ highlighting the computers
issued to respective departments for student’s

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

4.4 Maintenance of Campus I nfrastructure

44.1

Response: 4.33

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

0.64

0.43

0.04

0.66

0.35
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File Description

Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for maintenance of
infrastructure should be clearly highlighted)

View Document

Provide Links for any other relevant document to ' View Document

support the claim (if any)
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1

Response: 10.81

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
23 21 19 27 28

File Description Document

Y ear-wise list of beneficiary studentsin each
scheme duly signed by the competent authority.

View Document

regional language).

Upload Sanction letter of scholarship and free ships
(along with English trandated versioniif itisin

View Document

Upload policy document of the HEI for award of
scholarship and freeships.

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

512

1. Soft skills

Response: A. All of the above

2.Language and communication skills
3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Following capacity development and skills enhancement activities are organised for improving
students' capability
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File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Y oga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Report with photographs on ICT/computing skills | View Document
enhancement programs

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

5.13

Per centage of students benefitted by guidance for competitive examinations and career counseling

offered by the Institution during the last five years

Response: 3.66

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer

counselling offered by the institution year wiseduring last five years

2022-23 2021-22 2020-21 2019-20 2018-19
07 11 00 18 04

File Description Document

Upload supporting document View Document

Institutional data in the prescribed format View Document

514

Theinstitution adopts the following for redressal of student grievances including sexual harassment

and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zero tolerance

3.Mechanismsfor submission of online/offline students' grievances
4. Timely redressal of the grievances through appropriate committees

Response: A. All of the above
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File Description

Document

Proof w.r.t Organisation wide awareness and
undertakings on policies with zero tolerance

View Document

Proof related to Mechanisms for submission of
online/offline students' grievances

View Document

Proof for Implementation of guidelines of
statutory/regulatory bodies

View Document

Details of statutory/regulatory Committees (to be
notified in institutional website also)

View Document

Annual report of the committee motioning the
activities and number of grievances redressed to
prove timely redressal of the grievances

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

5.2 Student Progression

521

Per centage of placement of outgoing students and students progressing to higher education during

thelast fiveyears

Response: 1.68

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise

during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

2 0 1 2 0
5.2.1.2 Number of outgoing studentsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19

51 59 61 62 64
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File Description

Document

Number and List of students placed along with
placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

View Document

List of students progressing for Higher Education,
with details of program and institution that they
are/have enrolled along with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

522

Percentage of students qualifying in state/national
five years

Response: 0.68

/ international level examinations during the last

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: 11 T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Servicesd/State gover nment examinations etc.)

2022-23 2021-22 2020-21 2019-20 2018-19
2 0 0 0 0
File Description Document

List of students qualified year wise under each
category and links to Qualifying Certificates of the
students taking the examination

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

5.3 Student Participation and Activities

Page 57/96

01-09-2024 07:59:20



https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/5.2.1_1707149715_10688.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/5.2.1_1707149889_10688.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/5.2.1_1707150598_10688.xlsx
https://uescmt.com/metric-5-2-1/
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/5.2.2_1707150822_10688.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113698/5.2.2_1707150900_10688.xlsx
https://uescmt.com/metric-5-2-2/

Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

531
Number of awards/medalsfor outstanding performancein sports cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the

last five years

Response: 2

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the
last five years

2022-23 2021-22 2020-21 2019-20 2018-19
1 0 0 0 1
File Description Document

Upload supporting document View Document

list and links to e-copies of award letters and View Document

certificates

View Document

Institutional data in the prescribed format

Provide Links for any other relevant document to = View Document
support the claim (if any)

532

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by theinstitution/other institutions)

Response: 20.4

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated
year wise during last fiveyears

2022-23

2021-22

2020-21

2019-20

2018-19

25

15

0

30

32
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File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

5.4 Alumni Engagement
5.4.1

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Response:

The ingtitute has an alumni association to create a strong bond between alumni and current
students. Alumni support students through networking, financial support, mentoring and
internships. An institute’'s alumni are the reflection of its past, representation of its present and a
link to its future. Educational institutions are changing the way they see and interact with their
alumni community.

Alumni committee of UESCMT was started in the year 2018. This committee is responsible for
conduction of all activities connected to Alumni activities. In today's era of the internet, social
media platforms like Facebook, Instagram and Twitter etc. have helped the alumni association in
tracing the alumni and keeping them connected with the college. Realizing the power of the
internet in today’s world, the college website has started a separate web portal for alumni to keep
them informed and connected with action at the college campus.

The Alumni Association Contribution through various meansare; -
1.Book Donation: Alumni association contributes by donating books.
2.Alumni Interaction: They areinvited as resource persons at various events, guest lectures
etc. They provide inputs and share their experiences regarding skills, application of
knowledge and cor porate working culture.

3.Entrepreneurship Awareness. Alumni help studentsto learn various skills and knowledge.

4.Alumni Meet: In thismeet the alumni get a chance to reconnect with their friends, teachers
etc. Thisisthe best platform for networking and sharing new ideasin the corporate world.

5.Ingtitute Social Responsibility: Our Alumni helpsin conducting various donationsin books,
plantation of trees, stationary, chairs etc.

Member ship Eligibility:
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e All students who have studied and received their graduate degree from UESCMT are
eligible to be members of the Alumni association.

¢ All students who have studied but due to some reason could not complete their education
arealso eligibleto be member of the Alumni association

Member ship Fee:

¢ All alumni can register their names and become member s after paying a member ship fee of
Rs. 200/-

e This amount will be collected by the accounts department and they are responsible to
maintain the records for the same so that we can use that amount for conducting various
activities.

Objectives

e Provide a forum to create and encourage a sense of belonging among alumni, current
students and staff.

e To develop a spirit of loyalty among alumni, which makes them work for the multifaceted
development of the higher education institution.

¢ Weexchangeideasand information for mutual development and create a healthy academic,
social and cultural atmosphere.

* Bringstogether the talents of all alumni who do volunteer work for the college, especially
for the underprivileged students of the college, by sponsoring scholarships, awards and
scholar ships.

e Informs current and former students about job opportunities in various fields and gives
them theright direction.

e To create connections between former and current students by periodically organizing
Alumni Day celebrations as decided by the board.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:
Response:
Vision:

To deiver high-quality healthcare service, including to those in rural and urban parts of the
country, to everyone while keeping in mind social demands in a global perspective, in all fields of
higher learningin general.

Mission:

Our mission encompasses academic excellence through industry-relevant courses, promoting
diversity among learners. We aim for social consciousness, instilling civic values and ethical
practices. Environmental stewardship is crucial, with a dedication to eco-friendly practices and
carbon neutrality. Faculty development is prioritized, providing resour cesfor professional growth.
Administrative efficiency is maintained through full automation and transparency.

Per spective Plan

The Internal Quality Assurance Cell (IQAC) serves as the linchpin for instilling a culture of
quality consciousness in educational institutions. Mandated by NAAC and UGC, the IQAC
shoulders the critical responsibility of overseeing both Quality Assurance (QA) and Quality
Enhancement (QE) endeavors. The college's IQAC has embarked on a ten-year Perspective Plan,
spanning from the Academic Year 2018-19 to 2027-28, with the primary objective of fostering
balanced growth. Grounded in NAAC's prescribed Quality Indicators, the IQAC has constructed
Quality Radarsand set forth future milestones. Thisplan isa product of collabor ative efforts, with
stakeholders' input, including the Gover ning Body, faculty, students, Alumni Association, parents,
and other vested parties, along with alignment to the institution's overar ching vision and mission.

Decentralization and participative management of staff in theinstitutional gover nance

The college upholds decentralization and participatory management involving all stakeholders.
Oversight of academic and administrative affairs lies with the 1/C Principal, HODs, IQAC
Coordinator, Registrar, Clerk, and Peons. Participative practices include appointing faculty
members to committees like CDC, Examination, and Grievance Committees. HODs and class
teachers coordinate curricular and extra-curricular activities. Administration manages office
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affairs, clerks handle admissions, payroll, scholarships, and exams. Lab Assistants oversee
laboratories, the Librarian managesthe library, and Peons maintain cleanliness. The Examination
Committee ensures smooth exam operations, while the Student Council aids in organizing
activities.

Sustainable growth

The institute champions sustainable growth in academics, infrastructure, student support, and
progression. It adopts a forward-looking curriculum, integrating practical applications.
Infrastructur e development focuses on eco-friendly practices, with energy-efficient buildings, ICT
enabled technology and clean and green campus. Comprehensive student support services
encompass counseling, mentorship, and resour ces for holistic development. The institute ensures
seamless student progr ession through tailored lear ning plans, skill-building wor kshops, and car eer
guidance. These concerted efforts underscor e the institute's unwavering commitment to enduring
excellence and sustainable advancement.

Initiatives for NEP Implementation

In response to the National Education Policy (NEP), institutes have undertaken transformative
measur es.

Institution has put effortsto make surethat all students are having ABC accounts.

Skill development is prioritized through workshops, internships, and industry
collaborations.

Outcome-based assessments promote critical thinking and practical application.

Institute is integrating India's Indigenous Knowledge Systems, enriching education with
cultural heritage.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
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procedures, etc
Response:
Response:

The effectiveness of an educational institution hinges on the deployment of well-structured
institutional perspective plans. These plans provide aroadmap for achieving the institution's goals
and facilitating its growth and development. A strategic plan, aligned with theinstitution's mission
and vision, focuses on specific goals, policies, and strategies. Guided by NAAC's quality indicators,
these planstarget improvement in seven critical criteria set by the accrediting body.

The institute has implemented various measures to ensur e effective execution and growth. These
include active faculty involvement in curriculum design and development within their respective
disciplines. Additionally, faculty benefit from subject-related workshops, further enhancing their
teaching capabilities. Supplementary courses broaden students exposure across domains,
enhancing their learning experiences. Practical skills are honed through skill-based vocational
cour ses, and the integration of ICT enriches educational delivery and accessibility. Participatory
lear ning strategies engage students in diver se activities, creating a dynamic lear ning environment.
Guest lectures and educational visits expose students to expert insights and industry-relevant
experiences.

Initiatives are also in place for faculty development and engagement. Research and extension
activities encourage faculty to innovate and engage in research pursuits. Seminars on research
methodologies equip them with essential tools and knowledge. Faculty members are supported in
conducting resear ch-based programs, and participation in conferences, seminars, and wor kshops
Is actively promoted. Students are also involved in research, gaining practical experience in
resear ch-based projects and case studies.

Theinstitution iscommitted to addressing societal concer nsthrough awar eness programson topics
like Women Empower ment, Skill and Talent Development, and Environmental Awareness. These
initiatives involve both faculty and studentsin best practices.

A Research and Development plan has been implemented, featuring workshops on Research
Methodology for faculty and students from various institutes. These workshops empower
participants with the skills needed to transform ideas into meaningful research. Expert speakers
provideinvaluable insights, aiding participantsin writing resear ch papers. Many faculty members
have successfully published their research, contributing to the body of knowledge.

The Governing Council playsa pivotal rolein steering theinstitution towar ds academic excellence.
Coordination between management, CDC, Principal, HODs, and staff is evident in the effective
implementation of quality-related policies. A democratic and participatory mode of governanceis
upheld, with all stakeholder s actively participating.

Appointment and service rules form the backbone of human resource management, ensuring
qualified and competent individuals are hired. Clear service rules provide a sense of security and
outline performance expectations, fostering a positive work environment. This processisin line
with rules of UGC and University of Mumbai.
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In conclusion, the institution's commitment to strategic planning, faculty and student
development, community engagement, and effective gover nance contribute to an environment of
academic excellence and continuous improvement. This comprehensive approach ensures the

institution surpassesits objectivesin the pursuit

of educational excellence.

File Description

Document

Upload Additional information

View Document

Institutional perspective Plan and deployment
documents on the website

View Document

Provide Link for Additional information

View Document

6.2.2

I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: A. All of the above

File Description

Document

Screen shots of user interfaces of each module
reflecting the name of the HEI

View Document

Institutional expenditure statements for the budget
heads of e-governance implementation ERP
Document

View Document

Annual e-governance report approved by the
Governing Council/ Board of Management/
Syndicate Policy document on e-governance

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

6.3 Faculty Empower ment Strategies

6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression
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Response:

Theinstitution has following welfare measuresfor teaching and non-teaching staff:
1.Organization of training programmes, wor kshops, awar eness lectur es and webinars.
2.College Uniform to non-teaching staff.
3.TeaClub
4.Felicitation of staff membersin Annual Prize Distribution Function.
5.0rganization of Yoga training programme.
6.0rganization of Sport Competitionsfor staff during Annual Sports.
7.Encouragement to participatein online and offline FDPs and seminars.
8.Provision of Casual leave, duty leave, study leave etc.
9.Provision of Traveling allowance.

10.Support to get financial benefitsin terms of Provident fund and L eave encashment.

Performance Appraisal System:

Academic qualifications, teaching experience, feedback from students and colleagues, research
experience and training, research projects and consultations, participation in
seminar s/conferences/symposia/workshops, number of publications/products/patents and
communication skills are used in the evaluation of academic performance of teaching staff.
Teaching inventions/contributions are evaluated based on their contribution to curriculum and
teaching methods, laboratory studies, evaluation methods, preparation of resource material
(including books and reading materials), labor atory manuals and teaching/student counseling.

Non-teaching staff are assessed on the basis of their academic qualifications, work experience and
professional experience of their assigned work, as well as achievements and goals. During the
evaluation process the leadership qualities and contribution of the employee are valued
Univer sity/School/Department/Function, Co-curricular Programmes, Enrichment of CampusLife
(sports/games/cultural activities), student welfare and discipline, Member ship/participation in
committees/forums dealing with education and national development and so on.

The performance of faculty and staff is regularly evaluated. Salary and other benefits are
increased or advanced based on individual achievement. Increment is a fixed component linked as
a part and a performance component (incentive). If changes are made to the employee
per formance appraisal system, both the teacher and other staff are informed. Teaching and non-
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teaching staff are continuously receiving information about your operationsto ensurethey arein
line with changes in University norms/standards that can provide opportunities for further
development. For example, in each academic year, faculty must submit a self-evaluation report to a
committee chaired by the President. An evaluation system is created in which student feedback,
resear ch and examination results are given weightage and a score is calculated based on that. The
appraisal report is distributed to the faculty by I/C Principal. A faculty incentive schemeis being
developed in order to encourage faculty involvement in research and field projects. It is expected
that faculty will usetheir sparetimeto conduct research that will result in publication of books

Parametersfor assessment in Self-appraisal form of Non-Teaching staff consists of

¢ Appearance of the employee should be presentable, pleasant and have professional attire.

Under stands the importance of hisown job responsibilities.

Should beregular and punctual and adhereto regular working hours.

Able to manage and complete the assigned work on time

Should follow time discipline.
¢ Ability towork in adaptive nature.
¢ Should be a good team worker and cooper ate with others.

¢ Ableto make practical suggestionsfor doing work in a better way.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
6.3.2

Per centage of teacher s provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: 5

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years
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2022-23 2021-22 2020-21 2019-20 2018-19
01 0 0 0 01
File Description Document

Policy document on providing financial supportto | View Document
teachers

Institutional datain the prescribed format View Document

View Document

Copy of letter/sindicating financial assistance to
teachers and list of teachers receiving financial
support year-wise under each head.

Audited statement of account highlighting the View Document
financia support to teachers to attend conferences/
workshop s and towards membership fee for

professional bodies

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.3.3
Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative

training programs during the last five years

Response: 71.43

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPs) professional development
/administrative training programs during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19

12 13 00 13 12
6.3.3.2 Number of non-teaching staff year wiseduringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

06 06 06 06 06
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File Description Document

Refresher course/Faculty Orientation or other View Document
programmes as per UGC/AICTE stipulated
periods, as participated by teachers year-wise.

Institutional datain the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

Annual reports highlighting the programmes View Document
undertaken by the teachers

Provide Links for any other relevant document to | View Document
support the claim (if any)

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution has strategies for mobilization and optimal utilization of resour ces and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:
STRATEGIESFOR MOBILIZATION OF FUNDSPOLICY

Purpose:

The mobilization of funds refersto the process of raising financial resources for various purposes
aimed at enhancing the quality of education and providing better servicesto students. The purpose
of mobilizing funds can vary widely depending on the entity or organization involved. Thishelpsto
improve student experience, and to maintain high

educational standards.

The purposesfor which mobilization of fundsrequired are,

1. Infrastructure Development

2. Student Service

3. Faculty development

4. Library resources

5. Fundsfor Extracurricular activities

Scope:

The scope for the strategies for mobilization is depending on the institution's goals and the
resour ces available.

Thefollowing are the scopes for mobilization,

1. To decide funds requirements on the basis of student intake, department needs, faculty
requirements, and infrastructural need.

2. In order to operate the approved academic programmes effectively and provide administrative
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support.

Objectives:

1. This helps identify and analyse the institution's current sources of funds and resource
availability for institution academic growth and efficient budget allocation.

2. This serves to identify the resources available for various program to ensure efficient
management of funds.

3. It focuses on achieving the strategic plans, goals and activities for the overall growth of the
institution.

4. This helpsingtitute in efficient utilisation of generated funds while ensuring accountability and
transparency.

Fund M obilization:

1. To prepare the budget for student academics, activities, Seminars, Workshops by various
departments.

2. To get the budget approved by management committee.

3. Toprepareplan for efficient utilization of funds.

4. To use student feesfor academic activities.

5. To utilize student feesfor the academic and student growth.

Monitoring utilization of funds:

1. Tomaintain the billsfor expenses, prepare voucher and invoices of expenses.
2. To verify the budget and expenditure documents by the authorised committee.
3. To conduct audit annually for expenditure done for the year.

4. To maintain year wise audited statement verified and signed by auditor.

The policy of fund mobilization isformed for effective utilization of funds and maintaining all its
recordsfor successful implementation of strategiesfor mobilization.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviewsteaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:
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Uran Education Society’s College of Management and Technology has set up an Internal Quality
Assurance Cell (IQAC) in order to meet the requirements of the National Assessment and
Accreditation Council (NAAC) established on /06/2018. The IQAC cell will work to achieve the
obj ectives of quality enhancement and sustenance as quality improvement is a continuous activity.
The main goal of the IQAC isto develop a mechanism to improve itself consciously, consistently,
and holistically.

The objectivesof IQAC are:

e To create a system for deliberate, consistent, and energizing action to boost academic and
administrative performance of the institution.

e To improve institutional functioning in the direction of quality improvement through the
institutionalization of best practices and theinternalization of a quality culture.

e Toreinforcethe coordination among the different divisions of the Organization.

Thefunctionsof IQAC are:

e Development and application of quality criteria/parameters for various educational and
administrative activities of the educational institution;

e Encourage the creation of a student-centered environment that promotes high-quality
education and the maturation of the faculty for the use of information and technology
necessary for an inclusive teaching and learning process,

¢ Organize responses from students, parents and other stakeholders about institutional
processesrelated to quality;

¢ Dissemination of information on the various quality parameters of higher education;

¢ Organization of internal and internal workshops, seminarson quality topicsand promotion
of quality circles;

¢ Documentation of various quality improvement programs/activities,

e Asthenodal institution of theinstitution in coor dinating quality-related activities, including
adoption and dissemination of best practices;

e Development of a quality culturein theinstitution;

e Preparation of Annual Quality Assurance Report (AQAR) as per NAAC guidelines and
parametersto be submitted to NAAC.
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Two practices suggested by 1QAC:
Useof ICT in teaching lear ning Process:

The Institute's IQAC has played a key role in implementing many innovative teaching-lear ning
approaches orientation program methods, video lectures, quality improving teaching through
interdisciplinary lectures, skill-oriented programs, supportive lessons, problem-based learning,
student-assisted teaching, creative thinking, cooperative learning, crosswords, student seminars
and use of Power point perfor mances.

IQAC conducts online quizzes, seminars for the faculty members. During the academic year,
professional visits were made to make the students more effective in their practical knowledge.
Developing problem-based lear ning, enhancing creativity, students' critical thinking, presentation
skills and communication skills. IQAC conducts review meetings at regular intervals with
academic coordinators, department heads who oversee all curricular, co-curricular and
extracurricular activities.

Implementation of Green practicesin the campus:

IQAC suggested initiating various green practices to maintain environmental friendliness through
campus activities like tree planting, paperless, plastic Recycling, clean and beautiful campus,
energy saving, awareness program on renewable energy and e-waste management. Because of
better implementation of green practices, IQAC has divided these activities among various
departments. | QAC continuously takesfeedback from theright peoplein aresult-oriented manner
to carry out these activities annually through an academic audit. Because of these practices,
ecological and pollution-free campuses and social awareness the community develops renewable
ener gy and electr onic waste management

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
6.5.2

Quality assuranceinitiatives of theinstitution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)

4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accr editation recognized by state, national or international agencies
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such asNAAC, NBA etc.

Response: A. Any 4 or more of the above

File Description

Document

Quality audit reports/certificate as applicable and
valid for the assessment period.

View Document

NIRF report, AAA report and details on follow up
actions

View Document

List of Collaborative quality initiatives with other
institution(s) along with brochures and geo-tagged
photos with caption and date.

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

Link to Minute of IQAC meetings, hosted on
HEI website

View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:
Response

The Gender audit enhances the capacity of the institute to examine its activities from a gender
perspective and identify strengths and weaknesses in promoting gender equality issues. An
institute plays an important role to sensitize the students about gender issues. Our institute has
taken various measures to handle gender sensitive issues. It is necessary that students should be
awar ethat every male and female has equal rights, and opportunitiesto work, it should not depend
upon their Gender.

Gender audit is a process to check whether the college has gender balance. The college must have
equal numbers of male and female students. The institute should follow all rules and regulations
equally for each student. To check whether the college has conducted various activities for gender
sensitization and whether the college hasfacilities for the women.

The college provides knowledge about gender sensitization through various topicsin syllabuslike,
Explorethedisparitiesarising out of gender with special referenceto violence against women, Role
and significance of women in politics, constitutional L egal rights of women. Thiscross cutting issue
helpsto under stand students about gender sensitization and rights of women.

The college conductsvarious gender sensitization awar eness activitieslike, various competitionson
Gender equity, Women’simportance. Theactivitiesfor women like Self-defence training program,
Health and Hygiene Seminar for female's students, Seminars on women rights and laws. Our
institute not only focuses on conducting activitiesin college campuses but also makes society about
gender sensitization and women’s rights by conducting various activitiesin society to make others
awar e about gender equality. The college has a Women development committee to solve women’s
issues, to conduct various activities, programs and to provide variousfacilitiesto female students.

The college provides various facilities for women to observe gender equality like Ladies common
room with Sanitary Napkin Machine, Sanitary Napkin Disposal Machine and Sakhi Box, Girls
Washroom with basic amenities, Suggestion and Complaint Box, CCTV Camerasimplemented in
college campus.

The college has a fair balance of Female and Male student’s participation in each committee and
the activities conducted under every committee. The teachers also encourage every female student
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to participate in all activities which are conducted in college and outside college to give
opportunitiesfor female students.

The college has a Women Development Committee who provides Counselling for female students
to addressissuesrelated to females and to guidethem. Thishelpsto maintain safety and security of
the female students, protection of female students against harassment and problems faced. The
counselling can be done through various awareness programs in different areas such as legal,
career and social aspects, and solve issues and complaints related to women and help them by
providing knowledge of their redressal of grievances. The awareness programs help girls and
women to gain knowledge and to provide training. The committee conducts counselling and
encourages girl studentsto sharetheir problemswith female staff.

This helps to address complaints of girl students and provide support and guidance for girl and
female employees and to resolve their complaints.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
7.1.2

Thelnstitution hasfacilities and initiatives for

1. Alter nate sour ces of energy and ener gy conservation measur es
2.Management of the varioustypes of degradable and nondegradable waste
3.Water conservation

4.Green campusinitiatives

5.Disabled-friendly, barrier free environment

Response: A. 4 or All of the above
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File Description

Document

Policy document on the green campus/plastic free
campus.

View Document

Geo-tagged photographs/videos of the facilities.

View Document

Circulars and report of activities for the
implementation of the initiatives document

View Document

Bills for the purchase of equipment’sfor the
facilities created under this metric

View Document

Provide Links for any other relevant document to = View Document

support the claim (if any)

7.13

Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit
2.Energy audit
3.Clean and green campusiinitiatives

4.Beyond the campus environmental promotion activities

Response: C. Any 2 of the above

File Description

Document

Report on Environmental Promotional activities
conducted beyond the campus with geo tagged
photographs with caption and date

View Document

Policy document on environment and energy usage
Certificate from the auditing agency

View Document

Green audit/environmental audit report from
recognized bodies

View Document

Certificates of the awards received from recognized
agency (if any).

View Document

Provide Links for any other relevant document to = View Document

support the claim (if any)

7.14

Describe the Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
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students and employeesto the constitutional obligations. values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:
Response
An inclusive environment is one where members feel respected and connected to each other.
UESCMT believesin cultural diversity and cultural tolerance asthe key to social harmony and has
a diver se student body and staff from different regions. The college has taken initiatives to create
an inclusive environment i.e, tolerance and harmony towards cultural, regional, linguistic and
communal socio-economic in following terms:
Cultural Harmony

e Celebration of Navratri Festival, Traditional Day, Diwali Celebration and Organization of

various Cultural Programmes.

Regional Har mony

e Celebration of “Maharashtra Day” on 1st May, “ Shiv Swarajya Din” on 6th June.

Linguistic Harmony
e Celebration of Marathi Bhasha Din on 27th February, Hindi Divas on 14th September,

Organization of Essay Writing, Slogan Writing and Debate Competitions. Organizing
ralliesfor awareness of people.

Communal socio-economic Har mony

NSS unit of college or ganises skitsto disseminate communal and social-economic messages.
This establishes positive interaction among people of different racial and cultural
backgrounds.

Donation of food, clothing materials and other needful accessoriesin Slum areas.

Organization of Blood Donation Camp and I nternational Yoga Day.

Celebration of Birth and Death Anniversaries of national heroes, freedom fighters and
regional leaders.

Values

¢ Celebrating Independence Day and Republic Day to encourage the values ??of patriotism,
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freedom, unity, cultural harmony, brotherhood, leader ship, justice, peace, non-violence and
devotion to the people.

¢ Organize International Women's Day to promote gender equality, women empower ment,
respect, sisterhood and trust.

e UESCMT celebrates Maharashtra din to encour age unity, sacrifice and regional harmony.

¢ Organization of communication activities based on such values ??as sincerity, discipline,
punctuality, hardworking, athletic, polite, decisive and teamwork.

Rights

e Teachers Day is celebrated on September 5, raising awar eness of freedom of expression,
freedom of speech, freedom of association and freedom to livein any part of the country.

e Indian Constitution Day is celebrated on November 26 to promote equality, the right to
freedom, the right to refuse exploitation, the right to religious freedom, culture and
education rights and theright to constitutional remedies.

e Women's Day is celebrated on March 8 to promote equality.

e Constitution Day and Human Rights Day is conducted

Duties
e Celebrating Independence Day and Republic Day to protect sover eignty.

¢ Celebrating the birth and death anniversaries of freedom fighters to uphold the ideals of
freedom to fight.

e Celebrating Voters Day to strengthen democracy.
e Organize adisaster relief training program to perform public serviceson call.
¢ Organizetree planting programsand water conservation initiativesto protect natureto the
environment.
Responsibilities of Citizen
e Conducting activities like Blood Donation Camp, Tree Plantation, Road Safety Rally,

Voter’'s Day, Swachh Bharat Abhiyan, NSS Special Camp and youth festivals nurture
studentsinto responsible citizens.
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e A lecture on awareness of an ideal teacher in connection with teachers day organized by
last year students.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

7.2 Best Practices
721

Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:

Response

Best Practice 1

Title of the practice: Unity in Diversity
Objectives:

e Topromote unity in diversity amongst everyone.

Toinculcate moral rules

Todevelop thereligion and spiritual qualities

To develop the sense of equality

To conservethe ancient Indian culture

Context:

A college is a miniature of society and reflects all the characteristics of the institution to society.
The prosperity of a society depends on its education system and their policies. Educational
institutions help produce good citizens who improve the talent pool of the country. India is a
multicultural and religious country. Everyonefollowstheir own religion and culture and celebrates
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their holiday freely in their own style. The students of the institution come from different castes
and religions, "Uran Education Society” promotes " Unit of Diversity" by organizing various
cultural programsand strivesto achieve the best practices of the collegeas” Cultural Diversity”.
Practice:

The intuition has been taking following measur es to achieve the best practice:
e Theinstitution successfully organizes get-togethersfor the Diwali and Dandiya.
e Marathi Diwasis celebrated in the college campus.

e Saraswati Puja on account of Dussehrais celebrated with religious spirit.

e Traditional Day iscelebrated with unity spirit.

Evidence:

The Academic Calendar was followed accordingly to celebrate all cultural programmes in the
following academic year and maximum students actively participated in the programme.

Obstacle of the Programme:
e Many studentsdo not participate actively in various competitions.
e Wrong perception towar dsthe celebration of cultural activities

* Financial problem

I mpact

e Celebrating different cultural programmes develops new thinking, experiences and
under standing of Indian culture based on unity in diversity.

It focuses on the cultural awar eness of the students.

The student appreciated the cultural differences.

Students ar e encour aged to over come the ster eotypes of programmes.

It developed the sense of mutual under standing and toler ance powe

Resour ce Required

¢ Requirefunds
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e Requiremoretimeto organize thevarious cultural programme

e Requireresource persons.

Best Practice 2

Title of the practice: Raising environmental awar eness

Objectives.
¢ Raises environmental awar eness among college students and staff
e Torealizevarious environmental protection areas on the campus.

e Through the NSS unit of the college, it organizes various programs and activities to raise
environmental awar eness among theresidents of the surrounding area.

Context:

The occurrence of global warming sounded an alarm bell all over the world about the
deterioration of the earth's environment and its consequences, many thinkers and ecologists
similarly wormed humanity, pointed out that it is high time to take appropriate measures that we
can prevent the loss of the environment and save the earth and our future generation from
disastersfor many problemsthrough which they can motivate the young generation and seek their
contribution in mitigating environmental threats.

Practice:
Energy conservation

There are many steps a college can take to minimize energy consumption. These include: -
Replacement of energy-consuming tube lights and light bulbs with energy-saving compact
fluorescent lamps and LED lights. The college conducts energy conservation programs and takes
steps to ensure ener gy conservation whenever possible. The institute follows a policy of turning on
power only when needed and turning it off when not in use. Classrooms have very wide and tall
windows, ensuring that the use of lights and fansis minimized as ventilation is naturally enhanced.
Classrooms, administration rooms, offices, and the principal’s cabin of the collegeareairy and well
lit to maximize natural light during the day. Theinstitution strictly observesto seethat no electric
equipment runs unnecessarily. Almost all the computer monitorsin use are either LED or LCD to
ensure minimum usage of electricity and also to reduce the level of radiation.
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Green Campus. Swachh Campus

The NSS unit of the college organizes tree plantation drives regularly. Several tree saplings were
planted by the students and staff as part of several tree planting initiatives that the institution,
through its NSS wing, coordinated. To keep the campus safe for everyone, care is taken to
maintain minimal levels of pollutants and carbon emissions in the college environment. A " No
Tobacco Zone" hasbeen designated at the campus. The institution has a procedurefor conducting
a green audit of itsfacilities. Use of jute or cotton bagsis encouraged among faculty and staff

Creating environmental awar eness among citizens

The college's NSS Unit has participated in a variety of projects and events, including planting
trees, taking part in the Swachh Bharat Mission Abhiyan, organizing rallies, etc. All of these
initiatives and events, both in the residential camp and the adopted community, have been quite
effective in raising public awareness of environmental conservation. NSS has launched an
awar eness campaign to stop the employment of thistrial-by-fire technique.

Evidence:

The college students and employees have begun to practice a variety of environmentally friendly
habits, such asusing less papers, avoiding plastic bags, and properly disposing of waste on campus.
Students have begun to plant and care for a variety of trees in their houses as well as in the
communitieswherethey wereraised. The students daily lives at their individual homes have been
influenced by the green activities they have observed on the college campus. People have begun to
install LED bulbs in their homesinstead of the old types of bulbs that use a lot of electricity as a
result of awar eness among students and also among the adjacent communities.

Obstacle of the Programme:

Since most students have grown accustomed to using all of these contempor ary conveniences, they
arefirst hesitant to adopt certain green behaviors like avoiding plastic bags, using less electricity,
conserving water, and using fewer personal automobiles. In order to preparetheland for a healthy
harvest of the paddy crop during the following rainy season, it is customary in our area to pile
dried leavestogether in the months of April and May and light them on fire. The local population
holds a lot of false beliefs. They areinitially hesitant to abandon this practice since they think it
helpsthem have good agricultural yields. Werequire additional resour cesto addressthese kinds of
issues
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File Description Document
Best practices as hosted on the Institutional View Document
website

Any other relevant information View Document

7.3 Institutional Distinctiveness
731

Portray the performance of the Institution in one area distinctive to itspriority and thrust within
1000 words

Response:
Response:
“Women Empower ment for Studentsto provide Quality Education”

Uran Education Society’s College of Management and Technology is an esteemed institution
affiliated to University of Mumbai. It isrun by College Management, founded by Late Mr. Nagr aj
Sheth, Late Mr. Umesh Pradhan and Smt. Snehal Pradhan. It helps studentsto fulfill their dream
of education by upliftment of the rural masses and their overall development by the means of
valued education. The vision, priority and focus of the college is in line with the objectives of the
National Education Policy 2020. The institution works as per its vision statement: ‘To become a
premier educational destination that strives to provide an environment conducive for holistic
development of ignited young minds and all related stakeholders. The institute has been
functioning for the progress of rural masses of the locality sinceits establishment in 2008.

The priority and the main aim of the institute is “Women Empower ment for Students to provide
Quality Education” . The outstanding per for mance of the college stands out for itsdistinctivenessin
various areas of the college having an active and ener getic wor kfor ce dominated by females. This
includes a women dominant faculty of 7 teaching and 1 non-teaching staff. The Science stream
consists of 4 teachers and Commerce consists of 3 teachers and all are females. The IQAC
coordinator is also the HOD of her department and also heads the Examination and Cultural
Committee.

All faculty members have successfully led and excelled in their assigned duties. They have
succeeded and flexibly adapted to change in curriculum requirements from paper centric books
and taking lectures using I CT tool-based systems. They have all accepted all challenges easily and
worked with very enthusiasm. Free primary medical care is provided for women with gender-
related health issues by female doctors, and the student council works to raise awareness of the
value of sanitation, personal hygiene, and the prevention of seasonal diseases like malaria and
dengue. Girl student participation in the Swatch Abhiyan conference and outreach activities are
encouraged.

Over 50% of the students in this institution are female. They come from rural areas in the
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majority. Dueto the social stigma associated with inequality and harassment of women, the cell has
taken a keen interest in defending the rights of female students by organizing unique value-added
programs. Regardless of their psychological or biological strength, women still experience
harassment in both the academic and non-academic sectors of society. They should receive
guidance in matters of social, educational, economic, political and psychological living in order to
empower and strengthen them

The college has contributed remarkably in the career development of thousands of its students and
played a pivotal rolein their overall development, which in turn has brought laurelsto the college.
Students benefited from the quality education provided by the college and achieved high positions
in the academic, social, political, and cultural and sportsfields.

To support the priority and thrust area, the college offers programmes like B.Sc in Information
Technology and B.Com at UG level. The college has a Placement Cell which looks after placement
of studentsin various fields. Extension and outreach activities are carried out under NSS, WDC
and DL LE which helpsin development of students.

The college has grown significantly over the yearsin terms of its infrastructure and facilities to
survive the changing scenario of higher education and modern demands in the context of
globalization. The teaching, learning and evaluation process of the institution was supported by a
conducive educational atmosphere and reasonable infrastructures. The college has an adequate
number of classrooms, smart classrooms, Administrative Office, Computer Lab, Library,
Auditorium. ICT isused for teaching-learning and evaluation processes. The college has Canteen,
Common room to provide conducive environment for academic progression.

The college implements various student welfar e programs, seminars, wor kshops etc. Gover nment
Scholar ships, free ships, CIDCO Stipend, Tarang-Cultural Programme, Remedial Coaching, Extra
Guidance to Slow and Advanced Learners, Annual Prize Distribution Ceremony, Payment of
Admission Feesin installments, Special Awards to sportsmen are some of the remarkable welfare
measur estaken for the students.

Institution is providing various facilities for women for the last 14 years. NSS and Women
Development Cell or ganize awar eness programmes and take partsin variousrallies against sexual
harassment, drug abuse, saving water, electricity, keeping surrounding clean, tree plantation,
blood donation camp, health camp. The collegeisorganizing variousralliesfor creating awar eness
for elections, creating awareness about education of girls. Awareness is given to students and it
makes students under stand its meaning about rainwater harvesting, Go Green, traffic rules and
blood donation. WDC cell institution has organized and executed a number of programswith true
spirit and dedication. The college has organized various programs such as Health and Hygiene
programmetoinculcate health awar enessamongst students. Parlour coursefor girlsto become self-
independent. Women Empowerment programme for girls to give knowledge about safety
precautions.

Under the Indian Knowledge System, the college conducts an awar eness programme for making
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fortsto discover a great deal about our rich cultural heritage. Students pay close attention to the
many myths and customs that surround the construction of forts. Making a fort requires a lot of
planning as well, including determining the right amount of water and soil, the consistency of the
mixture, and the need for additional supporting materials. In short, it doesn’t end here. A keen
sense of appearance and an eye for detail are prerequisites. These things have a significant impact
on how the students develop. Building forts is seen as a way to honor Shivaji Maharaja and show

him gratitude.

The college has achieved following awards and recognitions for its contribution in the field of

education for upliftment of the students:

assessment period.

e Every year morethan 50 students are benefited with CIDCO stipend/scholar ship.

I SO 9001:2015, 1 SO 14001:2015 and |1 SO 45001:2018 by United Accreditation Forum.
01 students of the college won medals at University level Cultural Competition.

60 students receilved MahaDBT Scholarship under OBC, SBC, SC, ST categories during

File Description

Document

Appropriate web in the Institutional website

View Document

Any other relevant information

View Document
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5. CONCLUSION

Additional Information :

At Uran Education Society’s College of Management and Technology we organized Co-curricular
activities, Sportsactivitiesto showcase thetalent and skillsof our students. Our college organizes various
extension activities which helps to involve the students in various activities other than their academic
studies. Our college isimplementing smart technology to enhance student under standing in studies. The
college has ERP softwar e for academics, administrative, examination, and Library.

Concluding Remarks:

Our college is developing operational plans to enhance the quality and standards of academic and
administrativefunctioning. Our collegestrivefor continuousimprovement and development. We provide
facilitative environment for studentsfor their growth and success. The college has upgraded its services
and infrastructure to respond to the changing educational environment. The college provides quality
education, to transforms students into competitive world. The college has signed MOU’s with different
colleges and NGO’ sfor faculty exchange and conducting various activities for students.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID  Sub Questions and Answers before and after DVV Verification

121 Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed
during thelast five years)

Answer before DVV Verification :
Answer After DVV Verification :12
Remark : As per the revised data and clarification from HEI, based on that DVV input is
recommended.

122 Percentage of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last
five years

1.2.2.1. Number of students enrolled in Certificate/ Vaue added courses and also completed
online courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the
last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
251 200 0 165 200
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
185 145 0 95 130
Remark : As per the revised data and clarification from HEI, based on that DVV input is
recommended.

1.3.2 Per centage of students undertaking project wor k/field work/ internships (Data for the latest

completed academic year)
1.3.2.1. Number of studentsundertaking project work/field work / internships
Answer before DVV Verification: 173
Answer after DVV Verification: 170
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.
211 Enrolment per centage

2.1.1.1. Number of seatsfilled year wise during last five years (Only first year admissionsto
be consider ed)
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Answer before DVV Verification:
2022-23 | 2021-22 2020-21 | 2019-20 2018-19

128 94 65 63 70

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

127 91 65 63 70

2.1.1.2. Number of sanctioned seatsyear wise during last five years
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19

180 180 180 180 180

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

180 180 180 180 180

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

212 Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable
reservation policy for the first year admission during the last five years

2.1.2.1. Number of actual students admitted from thereserved categoriesyear wise during
last five year s (Exclusive of supernumerary seats)
Answer before DVV Verification:

2022-23 | 2021-22  2020-21 2019-20 | 2018-19

66 52 38 33 41

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

65 49 38 33 40

2.1.2.2. Number of seatsearmarked for reserved category as per GOI/ State Govt rule year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22  2020-21 2019-20 | 2018-19

111 111 141 141 111

Answer After DVV Verification :
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2018-19

111

111

141

141

111

Remark : As per the revised data and clarification received from HEI, based on that DVV input is

recommended.
2.6.3 Pass per centage of Studentsduring last five years (excluding backlog students)
2.6.3.1. Number of final year students who passed the univer sity examination year wise
duringthelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 2018-19
51 59 59 62 53
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
51 59 61 62 64

2.6.3.2. Number of final year students who appeared for the university examination year -
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
55 62 59 62 68
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
62 63 61 62 75
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.
322 Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual

Property Rights (I PR) and entrepreneurship conducted during the last five years

3.2.2.1. Total number of workshops/seminar s/confer ences including programs conducted on
Research Methodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise
during last fiveyears
Answer before DVV Verification:

2022-23 | 2021-22  2020-21

2019-20 | 2018-19

10 5 0 10 10
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Answer After DVV Verification :
2022-23 2021-22 | 2020-21

2019-20  2018-19

5 3 0 5 5

Remark : As per the revised data and clarification from HEI, based on that DVV input is
recommended.

331 Number of research papers published per teacher in the Journals notified on UGC carelist
during thelast fiveyears
3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
duringthelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
1 0 0 0 0
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
0 0 0 0 0
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.
3.3.2 Number of books and chaptersin edited volumes/books published and paper s published in
national/ international conference proceedings per teacher during last five years
3.3.2.1. Total number of books and chaptersin edited volumes/books published and papers
in national/ inter national conference proceedings year wise during last fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
13 0 0 0 0
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
12 0 0 0 0
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.
34.3 Number of extension and outreach programs conducted by the institution through organized

forumsincluding NSS/NCC with involvement of community during the last five years.
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3.4.3.1. Number of extension and outreach Programs conducted in collaboration with
industry, community, and Non- Gover nment Organizations through NSS/ NCC etc., year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

14 10 13 0 3
Answer After DVV Verification :

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

09 05 11 00 02

Remark : As per the revised data and clarification received from HEI, based on that DVV input is

recommended.

351 Number of functional MoUs/linkages with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the last five years.

Answer before DVV Verification :
Answer After DVV Verification :13
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

4.1.2 Percentage of expenditure for infrastructure development and augmentation excluding salary

during thelast five years
4.1.2.1. Expenditurefor infrastructure development and augmentation, excluding salary
year wise during last fiveyears (INR in lakhs)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
5.61 13.65 0.78 13.94 4.81
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
3.85 0 0 13.10 0.51
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.
4.3.2 Student — Computer ratio (Data for the latest completed academic year)

4.3.2.1. Number of computersavailable for students usage during the latest completed
academic year:
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Answer before DVV Verification: 40
Answer after DVV Verification: 30

Remark : As per the revised data and clarification from HEI, based on that DVV input is
recommended.

441 Percentage expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component, during the last five years (INR in Lakhs)
4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilitiesand
academic support facilities) excluding salary component year wise during the last five years
(INRin lakhs)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
10.51 5.60 5.26 6.77 10.22
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
0.64 0.43 0.04 0.66 0.35
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

511 Percentage of students benefited by scholarships and freeships provided by the institution,
government and non-government bodies, industries, individuals, philanthropists during the last
five years

5.1.1.1. Number of students benefited by scholar ships and freeships provided by the
institution, Gover nment and non-gover nment bodies, industries, individuals, philanthropists
duringthelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
24 21 19 27 28
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
23 21 19 27 28
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.
51.3 Per centage of students benefitted by guidance for competitive examinations and car eer

counseling offered by the Institution during thelast five years
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5.1.3.1. Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last five years
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

7 12 0 18 5

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

07 11 00 18 04

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

521 Per centage of placement of outgoing students and students progr essing to higher education
during thelast fiveyears

5.2.1.1. Number of outgoing students placed and / or progressed to higher education year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23 | 2021-22  2020-21 2019-20 | 2018-19

3 3 0 1 0

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

2 0 1 2 0

5.2.1.2. Number of outgoing studentsyear wise during the last five years
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

4 9 15 17 5

Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

51 59 61 62 64

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

522 Percentage of students qualifying in state/national/ international level examinations during the
last five years
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Answer before DVV Veification:

2022-23

2021-22

2020-21

2019-20

2018-19

2

0

1

2

0

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

2

0

0

0

0
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5.2.2.1. Number of students qualifying in state/ national/ international level examinations
year wiseduring last fiveyears(eg: I T/JAM/NET/SLET/GATE/GMAT/GPAT/CLATI/CAT/
GRE/TOEFL/ IELTS/Civil Services/State gover nment examinations etc.)

Remark : As per clarification received from HEI, as qualifying certificates are provided, thus
DVV input is recommended.

531 Number of awards/medalsfor outstanding performancein sports/ cultural activities at
University / state/ national / international level (award for ateam event should be counted as
one) during the last five years

5.3.1.1. Number of awards/medalsfor outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
the last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
1 1 0 1 3
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
1 0 0 0 1
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.
53.2 Average number of sportsand cultural programsin which students of the Institution

participated during last five years (organised by the institution/other institutions)

5.3.2.1. Number of sportsand cultural programsin which students of the I nstitution
participated year wise during last five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

125

85

0

150

134

Page 94/96

01-09-2024 07:59:21




Self Study Report of URAN EDUCATION SOCIETY'S COLLEGE OF MANAGEMENT AND TECHNOLOGY

Answer After DVV Verification :
2022-23 | 2021-22 2020-21 | 2019-20 2018-19

25 15 0 30 32

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

6.3.2

Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

6.3.2.1. Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodiesyear wise during
thelast fiveyears
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

09 0 0 3 13

Answer After DVV Verification :
2022-23 | 2021-22 2020-21 | 2019-20 2018-19

01 0 0 0 01

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrativetraining programsduring thelast five years
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

12 12 00 12 12

Answer After DVV Verification :
2022-23 | 2021-22 2020-21 | 2019-20 2018-19

12 13 00 13 12

6.3.3.2. Number of non-teaching staff year wise during thelast five years
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
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06 06 06 06 06
Answer After DVV Verification :

2022-23 | 2021-22 | 2020-21 | 2019-20 | 2018-19

06 06 06 06 06

Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

7.1.3

1. Green audit / Environment audit
2. Energy audit
3. Clean and green campus initiatives
4. Beyond the campus environmental promotion activities

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: C. Any 2 of the above
Remark : As per the revised data and clarification received from HEI, based on that DVV input is
recommended.

Quality audits on environment and energy regularly undertaken by the I nstitution. The
institutional environment and ener gy initiatives are confirmed through the following

2.Extended Profile Deviations

Answer before DVV Verification:

ID Extended Questions

11 Number of teaching staff / full time teachers during the last five years (Without repeat count):
Answer before DVV Verification: 16
Answer after DVV Verification : 15

1.2 Number of teaching staff / full time teachersyear wise during the last five years

2022-23 1 2021-22 2020-21 2019-20 2018-19
8 8 8 8 9
Answer After DVV Verification:

2022-23 1 2021-22 2020-21 2019-20 2018-19
8 8 8 8 8
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